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DEPARTMENT  OF  LABOR 

Office  of  the  Secretary 

20  CFR  Chapters  I,  IV,  V,  VI,  and  VII;  29 
CFR  Subtitle  A  and  Chapters  II,  IV,  V, 
XVII  and  XXV;  30  CFR  Chapter  I 

Improving  Government  Regulations; 
Semiannual  Agenda 

agency:  Department  of  Labor. 
action:  Third  Semiannual  Agenda  of 
Regulations  Selected  for  Review  or 
Development. 

summary:  In  accordance  with  Executive 
Order  12044  and  the  Department  of 
Labor  Regulatory  Reform  Guidelines, 
this  Document  sets  forth  the 
Department’s  third  semiannual  agenda 
of  regulations  selected  for  review  or 
development  during  the  coming  6  month 
period. 

DATES:  This  Agenda  is  applicable  for  the 
period  from  May  30, 1980  to  November 
30, 1980. 

ADDRESS:  Seth  D.  Zinman,  Associate 
Solicitor  for  Legislation  and  Legal 
Counsel,  Office  of  the  Solicitor, 
Department  of  Labor,  200  Constitution 
Avenue,  NW.,  Room  N2428, 

Washington,  DC  20210,  202-523-8201. 

FOR  FURTHER  INFORMATION  CONTACT: 

Dr.  Judy  Sorum,  Special  Assistant  to  the 
Secretary,  200  Constitution  Avenue  NW, 
Room  S2018,  Washington,  D.C.  20210, 
202-523-9184,  or  Mark  E.  Solomons, 
Counsel  for  Special  Legislative  Projects, 
Department  of  Labor,  200  Constitution 
Avenue  N.W.,  Room  N2428, 

Washington,  D.C.  20210,  202-523-8088. 

SUPPLEMENTARY  INFORMATION: 

Executive  Order  12044  and  the 
Department  of  Labor’s  Implementing 
Guidelines  (44  FR  5570-5590)  require  the 
semiannual  publication  in  the  Federal 
Register  of  a  complete  Agenda  of  the 
significant  regulations  which  will  be 
considered,  reviewed,  or  developed  by 
the  Department  of  Labor  during  the 
coming  6  month  period.  The 
Department’s  First  Agenda  was 
published  on  January  26, 1979  and  was 
followed  by  a  Supplemental  Agenda  on 
August  28, 1979.  A  Second  Agenda  was 
published  on  November  13, 1979.  The 
Department’s  Third  Semiannual  Agenda 
of  Regulations  Selected  for  Review  or 
Development  is  contained  in  this 
document. 

This  Third  Agenda  follows  the  same 
format  as  that  of  the  Second  Agenda. 
Each  entry  is  identified  by  Agency,  Title, 
and  Code  of  Federal  Regulations 
citation.  Each  entry  contains  a  brief 
description  of  the  regulation,  states  why 
the  regulation  is  being  reviewed  or 


developed,  and  indicates  whether  the 
regulation  is  a  “major”  regulation  for 
which  a-regulatory  analysis  may  be 
required.  Each  entry  also  indicates  the 
current  status  of  the  regulatory 
initiative,  whether  the  regulation  may  be 
of  special  interest  to  small  business, 
small  organizations,  or  local 
governments,  and  each  contains  the 
name,  address  and  telephone  number  of 
a  knowledgeable  agency  official  who 
may  be  contacted  by  any  member  of  the 
public  who  has  an  interest  in  the 
regulation. 

The  small  business  or  small 
orgnization  interest  indicator  is  a  new 
feature  of  the  Department’s  Agenda.  In  a 
Memorandum  dated  November  16, 1979 
the  President  directed  the  heads  of  all 
Executive  Departments  to  give  special 
consideration  to  the  burdens  imposed  on 
small  business  by  agency  regulation. 

The  Department  of  Labor  is  committed 
to  the  success  of  this  Presidential 
initiative  and  has  already  taken  steps  to 
improve  communication  with  small 
businesses,  aid  small  businesses  in 
meeting  regulatory  requirements,  reduce 
reporting  and  paperwork  burdens  on 
small  businesses  and,  when  authorized 
to  so  so  by  statute,  tailor  regulations  to 
fit  the  size  and  nature  of  the  regulated 
public.  In  keeping  with  these  efforts,  the 
Department  also  intends  to  amend  its 
Regulatory  Reform  Guidelines  before 
publication  of  the  next  Agenda  to  ensure 
that  all  agencies  within  the  Department 
are  aware  of  the  special  needs  and 
problems  of  small  businesses,  small 
organizations  and  local  governments. 
Through  this  change  policymakers  will 
be  made  better  aware  of  the  impact  of 
regulations  on  small  businesses  and 
with  this  knowledge  it  should  be 
possible  to  take  the  steps  necessary  to 
avoid  unnecessary  burdens  which  may 
result  from  some  Departmental 
regulations. 

The  public  is  invited  to  offer 
suggestions  on  how  the  Department’s 
Guidelines  could  be  improved  to  ensure 
that  small  business,  small  organization 
and  local  government  issues  are  fully 
considered  in  all  Department  of  Labor 
rulemaking.  Comments  and  suggestions 
should  be  submitted  to  one  of  the 
contact  persons  listed  at  the  beginning 
of  this  preamble  by  July  31, 1980: 

The  Regulatory  Reform  process 
continues  to  be  an  extremely  valuable 
aid  in  the  development  of  better 
regulations  by  the  Department.  We 
believe  that  improved  regulatory 
management,  more  clearly  written 
regulations,  and  in  many  instances, 
significantly  less  burdensome 
regulations  are  all  attributable  to  our 
regulatory  reform  program. 


Further  improvement  is  certainly 
needed  and  we  are  constantly  seeking 
new  and  innovative  approaches  in 
pursuit  of  this  goal.  All  interested 
members  of  the  public  are  invited  and 
encouraged  to  let  Departmental  officials 
know  how  our  regulatory  reform  process 
can  be  further  improved  and,  of  course, 
to  participate  in  the  review  or 
development  of  the  regulations  listed  on 
the  Agenda. 

The  Department  of  Labor’s  Fourth 
Semiannual  Agenda  will  be  published 
on  or  about  November  30, 1980. 

Index 

Note. — Regulations  which  may  be  of 
special  interest  to  small  businesses,  small 
organizations,  or  local  governments  are 
followed  in  this  index  with  an  asterisk  (*). 

1.  Employment  and  Training  Administration 
(ETA) — Extended  Benefits  for 
Unemployment  Insurance  Claimants. 

2.  ETA — Services  for  Veterans. 

3.  ETA — Labor  Certification  Process.  * 

4.  ETA — Basic  Services  of  the  Employment 
Service  System. 

5.  ETA — Employment  Services  Review  of 
State  Agency  Compliance. 

6.  ETA — Unemployment  Compensation  for 
Federal  Employees. 

7.  ETA — Unemployment  Compensation  for 
Ex-Servicemen. 

8.  ETA — Interstate  Arrangement  for 
Combined  Wages. 

9.  ETA — Benefit  Payment  Promptness. 

10.  ETA — Transfers  to  State  Accounts. 

11.  ETA — Nondiscrimination  on  the  Basis  of 
handicap.  * 

12.  ETA — Nondiscrimination  in  Federally 
Assisted  Programs.  * 

13.  ETA — Special  Programs. 

14.  ETA — Migrant  and  Seasonal 
Farmworkers.  * 

15.  ETA — Pilot  Program  for  the  Handicapped. 

16.  ETA — Senior  Community  Service 
Employment. 

17.  ETA — Exemplary  Rehabilitation 
Certificates. 

18.  ETA — Airline  Employee  Protection. 

19.  ETA — Trade  Act  Adjustment  Assistance. 

20.  ETA — Extended  Benefits. 

21.  ETA — Services  for  Veterans. 

22.  ETA — Adverse  Effect  Wage  Rate.  * 

23.  Occupational  Safety  and  Health 
Administration  (OSHA) — Fire  Protection.  * 

24.  OSHA — Confined  Spaces. 

25.  OSHA — Laboratory  Accreditation.  * 

26.  OSHA — Wheel  Rims.  * 

27.  OSHA — Conveyors.  * 

28.  OSHA— Flat  Roofs.  * 

29.  OSHA — Tunnels. 

30.  OSHA — Marine  Terminals. 

31.  OSHA — Walking,  Working  Surface.  * 

32.  OSHA — Ladders  and  Scaffolding. 

33.  OSHA — Diving.  * 

34.  OSHA — Shipbuilding. 

35.  OSHA — Hazardous  Materials.  * 

36.  OSHA — Electrical.  * 

37.  OSHA — Floor  and  Wall  Openings.  * 

38.  OSHA — Lockout/Tagout. 

39.  OSHA — Chromium. 

40.  OSHA — Cancer  Policy. 

41.  OSHA — Pesticides.  * 
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42.  OSHA — Beryllium.  * 

43.  OSHA — Employee  Medical  Records.* 

44.  OSHA — Noise.* 

45.  OSHA — Standards  Completion.* 

46.  OSHA — Asbestos. 

47.  OSHA — Abrasive  Blasting. 

48.  OSHA — Cadmium.* 

49.  OSHA— Nickel.* 

50.  OSHA— MBOCA. 

51.  OSHA — Chemical  Hazards.* 

52.  OSHA — Federal  Employees. 

53.  OSHA — Reporting. 

54.  OSHA — Grain  Handling.* 

55.  OSHA — Lockout /Tagout.* 

56.  OSHA — Confined  Spaces.* 

57.  Office  of  the  Assistant  Secretary  for 
Administration  and  Management 
(OASAM) — Unsolicited  Proposals. 

58.  OASAM — Debarred  and  Ineligible 
Bidders.* 

59.  OASAM — Grants  and  Agreements.* 

60.  OASAM — Grants  and  Agreements.* 

61.  OASAM — State  Employment  Security 
Grants. 

62.  Employment  Standards  Administration 
(ESA)— OFCCP.* 

63.  ESA— OFCCP.* 

63A.  ESA — Private  Clubs. 

64.  ESA — OFCCP  Program  Requirements.* 

65.  ESA— OFCCP.* 

66.  ESA — Reproductive  Hazards. 

67.  ESA — OFCCP — Fringe  Benefits.* 

68.  ESA — OFCCP — Handicapped  Workers.* 

69.  ESA — OFCCP — Documents. 

70.  ESA — Service  Contracts.* 

71.  ESA — Davis-Bacon* 

72.  ESA — Farm  Labor.* 

73.  ESA — Employment  of  Minors.* 

74.  ESA — Wage  Payments.* 

75.  ESA — Overtime.* 

76.  ESA — FLS  Records.* 

77.  ESA — Patient  Workers  in  Hospitals.* 

78.  ESA — Agricultural  Exemptions.* 

79.  ESA — Sheltered  Workshops.* 

80.  ESA — National  Endowment  for  the  Arts. 

81.  ESA — Child  Labor.* 

82.  ESA — Black  Lung  Disability  Standards. 

83.  ESA — Black  Lung  State  Criteria. 

84.  ESA — Coal  Operator’s  Insurance.* 

85.  ESA — Discrimination  Complaints  Under 
the  Black  Lung  Act. 

86.  ESA — Longshore  Compensation.* 

87.  Mine  Safety  and  Health  Administration 
(MSHA) — Surface  Mine  Construction.* 

88.  MSHA — Underground  Coal  Mine  Safety.* 

89.  MSHA — Respirable  Dust  Standard. 

90.  MSHA — Self  Rescue  Devices. 

91.  MSHA — Impoundments  and  Tailings 
Piles.* 

92.  MSHA — Surface  Coal  Mine  Safety.* 

93.  MSHA — Respirable  Dust-Underground 
Coal  Mines.* 

94.  MSHA — Transfer  of  Miners  *  . 

95.  MSHA — Independent  Contractors.* 

96.  MSHA — Mine  Rescue  Teams.* 

97.  MSHA — Construction  Worker  Training. 

98.  MSHA — Telephones. 

99.  MSHA — Pattern  of  Violations. 

100.  MSHA — Review  of  Metal  and  Nonmetal 
Standards.* 

101.  MSHA — Civil  Penalties.* 

102.  MSHA — Miner  Participation  in  Dust 
Sampling.* 

103.  MSHA — Labor-Management  Services 
Administration  (LMSA) — Labor 
Organization  Reports. 


104.  LMSA — LMRDA  Enforcement. 

105.  LMSA — Standards  of  Conduct. 

106.  LMSA — Financial  Reports. 

107.  LMSA — Employee  Protection  Dispute 
Resolution. 

108.  LMSA — Redwood  National  Park. 

109.  LMSA — Public  Health  Services. 

110.  LMSA/ERISA — Suspension  of  Benefits. 

111.  LMSA/ERISA — Transitional  Relief. 

112.  LMSA/ERISA — Benefit  Reporting  and 
Recordkeeping. 

113.  LMSA/ERISA— Plans  Offering  HMO 
Membership.  • 

114.  LMSA/ERISA — Reporting  Exemptions. 

115.  LMSA/ERISA — Revision  of  Forms. 

116.  LMSA/ERISA — Insurance  Company 
Financial  Reports. 

117.  LMSA/ERISA — Compliance  Oriented 

Returns.*  , 

118.  LMSA/ERISA — Ownership  of  Plan 
Assets. 

119.  LMSA/ERISA — Alternative  Compliance/ 
Reporting  and  Disclosure.* 

120.  LMSA/ERISA — Supplemental  Pay. 

121.  LMSA/ERISA — Annual  Report  Forms. 

122.  LMSA/ERISA — Reporting — Certain  Non- 
Model  Pensions.* 

123.  LMSA/ERISA — Reporting — Short  Plan 
Years. 

124.  LMSA/ERISA — Plan  Assets  and 
Establishment  of  Trust.* 

125.  LMSA/ERISA — Acquisition  of  Sale  of 
Securities  and  Real  Property. 

126.  LMSA/ERISA — Transitional  Relief. 

Department  of  Labor  Third  Semiannual 
Agenda 

1.  Employment  and  Training 
Administration  (ETA) — 20  CFR  Part 
615 — Extended  benefits  for 
unemployment  insurance  claimants, 
including  Federal  employees  and  ex- 
servicemen. 

This  regulation  will  modify  the 
currently  used  “trigger"  for  bringing  the 
Extended  Benefit  Program  into  operation 
by  excluding  claims  for  extended 
benefits  from  the  calculations.  The 
purpose  of  this  change  is  to  improve  the 
method  by  which  the  calculation  of 
unemployment  insurance  indicator  rates 
are  made.  Other  technical  and  clarifying 
changes  also  will  be  made.  A  regulatory 
analysis  was  not  required. 

Status:  A  fina}  regulation  was 
published  on  January  3, 1980  and  the 
entry  is  therefore  removed  from  the 
Agenda. 

Contact  Joe  Hickey,  Room  7310 — 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington.  D.C.  20213,  202-376- 
7122. 

2.  ETA — 20  CFR  Part  653 — Services 
for  Veterans. 

This  regulation,  which  governs 
services  provided  to  veterans  by  the 
State  employment  service  agencies,  and 
which  establishes  the  fiscal  year  1980 
veteran’s  preference  service  levels  used 
by  the  Department  to  monitor  the  State 
employment  service  agencies  and 
ensures  that  veteran  applicants  receive 


priority  treatment,  must  be  reviewed 
annually.  New  veterans  preference 
indicator  levels  must  be  established 
when  necessary.  A  regulatory  analysis 
is  not  required. 

Status:  The  publication  of  a  final 
regulation  by  June  1980  is  anticipated. 

Contact:  Emmett  McNulty,  Room 
8111 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6557. 

3.  ETA — 20  CFR  Part  656— Labor 
Certification  Process  for  Permanent 
Employment  of  Aliens  in  the  United 
States. 

These  regulations  set  forth  the  alien 
labor  certification  process  in  detail, 
describe  the  responsibilities  of 
employers  who  wish  to  employ  aliens  on 
a  permanent  basis,  and  delineate  the 
role  of  the  public  employment  service  in 
assisting  employers  in  finding  available 
U.S.  workers.  Technical  changes  are 
being  considered  in  order  to  update  and 
clarify  these  regulations.  A  regulatory 
analysis  is  not  required.  This  rule  may 
be  of  special  interest  to  small  business 
employers  of  alien  labor. 

Status:  A  notice  of  proposed 
rulemaking  was  published  on  January 
22, 1980  and  the  publication  of  a  final 
regulation  by  May  30, 1980  is 
anticipated. 

Contact:  Nandor  Kertai,  Room  8416, 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington,  D.C.  20213,  (202)  376- 
6982. 

4.  ETA — 20  CFR  Part  653,  Subparts  A. 
and  E — Basic  Services  of  the 
Employment  Service  System,  Support 
Services  of  the  Employment  Service 
System. 

The  purpose  of  these  regulations  is  to 
clarify  and  simplify  existing  policies, 
procedures,  and  guidelines  contained  in 
the  Employment  Security  manual  and 
the  field  instructions  governing  basic 
services  of  the  Employment  Service 
System.  The  need  for  review  of  existing 
regulations  and  for  the  development  of 
new  regulations  where  only  a  manual 
existed,  was  determined  in  discussions 
involving  both  State  and  Federal 
agencies.  The  Employment  Service 
Manual  contains  a  complex  assortment 
of  directives  and  advisory  material.  It 
has  evolved  over  a  30  year  period  and 
much  of  it  is  now  out  of  date  and 
incomplete.  Recent  court  rulings  have 
highlighted  the  need  for  the  Employment 
Service  to  codify  and  clarify  its 
regulations,  policies  and  procedures.  A 
regulatory  analysis  is  not  required. 

Status:  This  regulation  was  published 
in  proposed  form  in  October,  1978  and 
the  publication  of  a  final  regulation  by 
June,  1980  is  anticipated. 

Contact:  Edward  A.  Waters,  Room 
8018 — Patrick  Henry  Building,  601  D 
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Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6700. 

5.  ETA— 20  CFR  Part  658,  Subpart  G— 
Administrative  Provisions  governing  the 
Employment  Service;  Review  and 
Assessment  of  State  Agency 
Compliance  with  Employment  Service 
Regulations. 

These  regulations  will  serve  to  further 
clarify  and  simplify  the  many  current 
policies,  procedures,  and  guidelines 
contained  in  the  Employment  Security 
Manual,  as  well  as  field  instructions 
governing  the  review  and  assessment  of 
State  agency  compliance  with 
employment  service  regulations.  The 
need  for  review  of  existing  regulations 
and  the  development  of  new  regulations 
was  determined  in  discussions  involving 
both  State  and  Federal  agencies.  The 
current  Employment  Service  manual  has 
evolved  over  a  30  year  period  and  now 
much  of  it  is  out  of  date  and  incomplete. 
Recent  court  rulings  have  also 
highlighted  the  need  to  develop 
comprehensive  regulations  in  this  area. 

A  regulatory  analysis  is  not  required. 

Status:  A  notice  of  proposed 
rulemaking  was  published  on  January 

11, 1980  and  the  publication  of  a  final 
rule  by  June,  1980  is  anticipated. 

Contact:  Edward  A.  Waters,  see  item 
4. 

6.  ETA — 20  CFR  Part  609- 
Unemployment  Compensation  for 
Federal  Employees. 

These  regulations  implement  5  U.S. 
Code  8501-8508,  which  sections  provide 
a  program  of  unemployment 
compensation  for  Federal  employees 
administered  by  State  Employment 
Security  agencies.  A  review  of  the 
regulations  is  required  because  of 
amendments  made  to  the  law  by  Pub.  L. 
94-566.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  proposed 
regulation  by  April  30, 1980  is 
anticipated. 

Contact:  Charles  Reynolds,  Room 
7014 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6222. 

7.  ETA— IQ  CFR  Part  614- 
Unemployment  Compensation  for  Ex- 
Servicemen. 

These  regulations  implement  5  U.S.C. 
8521-8525,  which  provide  a  federally 
funded  unemployment  compensation 
program  for  certain  ex-servicemen.  The 
program  is  administered  by  State 
employment  security  agencies  acting  as 
agents  of  the  United  States.  A  review  of 
the  regulation  is  required  because  of 
amendments  to  the  law  made  by  Pub.  L. 
94-566.  A  regulatory  analysis  is  not 
required. 


Status:  The  publication  of  a  proposed 
regulation  by  April  30, 1980  is 
anticipated. 

Contact:  Charles  Reynolds,  see  item  6. 

8.  ETA — 20  CFR  Part  616 — Interstate 
Arrangement  for  Combined  Employment 
and  Wages. 

These  regulations  govern  the  ability  of 
an  unemployed  worker  with  covered 
employment  or  wages  in  more  than  one 
State  to  combine  all  such  employment 
and  wages  in  a  single  State,  in  order  to 
maximize  entitlement  to  unemployment 
insurance  benefits.  These  regulations 
will  be  reviewed  in  response  to  a 
request  by  the  Interstate  Conference  of 
Employment  Security  Agencies,  whose 
members  have  experienced  certain 
difficulties  with  existing  procedures. 
Other  changes  are  also  required  by  Pub. 
L.  94-566.  A  regulatory  analysis  is  not  ■ 
required. 

Status:  A  proposed  regulation  was 
published  on  February  5, 1980,  and  the 
publication  of  a  final  regulation  by  June 

1, 1980  is  anticipated. 

Contact:  Edwin  Kerley,  Room  7102 — 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington,  D.C.  20213,  202-376- 
7105. 

9.  ETA — 20  CFR  Part  640 — Standards 
for  Benefit  Payment  Promptness — 
Unemployment  Compensation. 

These  regulations  establish  standards 
for  promptness  in  the  payment  of 
unemployment  insurance  benefits,  set 
forth  criteria  States  must  attain  to  meet 
these  standards,  and  corrective  action  to 
be  taken  when  a  State’s  performance 
falls  below  the  criteria.  Review  of  these 
regulations  is  necessary  to  add  a 
standard  of  compliance  to  clarify  the 
requirements  for  the  prompt  payment  of 
unemployment  compensation. 
Enforcement  provisions  will  be  revised 
to  cover  all  aspects  of  conformity  and 
compliance  with  the  requirements  on 
promptness  of  benefit  payments.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  June  1, 1980  is  anticipated. 
Contact:  Edwin  Kerley,  see  item  8. 

10.  ETA— 20  CFR  Part  662— Transfers 
to  State  Accounts  Under  Section  903  of 
the  Social  Security  Act  (Reed  Act). 

These  regulations  describe  the 
purposes  for  which  Reed  Act  funds  may 
be  used  and  the  administrative 
requirements  which  aply  to  their  use. 
Review  may  be  required  to  develop  a 
clear  and  comprehensive  set  of 
requirements  applicable  to  the  use  of 
Reed  Act  funds.  A  regulatory  analysis  is 
not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

Contact:  Edward  H.  Rowland,  Room 
4206 — Patrick  Henry  Building,  601  D 


Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6414. 

11.  ETA— 29  CFR  Part  32- 
Nondiscrimination  on  the  Basis  of  a 
Handicap  in  Programs  and  Activities 
Receiving  or  Benefiting  From  Federal 
Financial  Assistance. 

The  purpose  of  this  regulation  is  to 
implement  Section  504  of  the 
Rehabilitation  Act  of  1973,  as  amended, 
with  respect  to  programs  and  activities 
receiving  Federal  financial  assistance 
from  the  Department  of  Labor.  The 
development  of  this  regulation  is 
required  by  Section  504  of  the 
Rehabilitation  Act  of  1973,  Executive 
Order  11914,  and  Department  of  Health, 
Education,  and  Welfare  regulations 
implementing  Executive  Order  11914.  A 
regulatory  analysis  has  been  prepared. 
This  regulation  may  be  of  special 
interest  to  small  businesses  and  small 
governmental  institutions. 

Status:  A  proposed  regulation  was 
published  on  January  4, 1980.  The 
publication  of  a  final  regulation  by  July 

31, 1980  is  anticipated. 

Contact:  Frederick  A.  Drayton,  Room 
1034 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6743. 

12.  ETA— 29  CFR  Part  31- 
Nondiscrimination  in  Federally  Assisted 
Programs  of  the  Department  of  Labor. 

Tlie  purpose  of  this  regulation  is  to 
amend  the  Department’s  regulations 
implementing  Title  VI  of  the  Civil  Rights 
Act  of  1964,  as  amended,  and  to 
establish  a  single,  comprehensive  rule 
with  uniform  procedures  for 
administration  and  enforcement  of  Title 
VI  and  all  other  nondiscrimination 
requirements  applicable  to  programs 
receiving  financial  assistance  from  the 
Department,  including  the  Age 
Discrimination  Act  of  1975,  as  amended, 
Title  IX  of  the  Education  Amendments 
of  1972,  as  amended;  and  Section  132  of 
CETA;  so  that  no  person  shall  be 
excluded  from  participation  in,  denied 
the  benefits  of  or  otherwise  subjected  to 
discrimination  under  any  such  program 
on  the  basis  of  race,  color,  religion,  sex, 
national  origin,  age  or  in  the  case  of 
CETA  participants,  citizenship.  The 
draft  regulation  has  been  submitted  to 
the  Department  of  Justice  for  review 
prior  to  publication  in  proposed  form. 
The  Department  intends  to  consolidate 
its  regulations  under  Section  504  of  the 
Rehabilitation  Act  (see  item  11)  within 
this  comprehensive  regulation  when  it  is 
published  as  a  final  rule.  Except  for  the 
Section  504  regulations,  a  regulatory 
analysis  is  hot  required.  This  regulation 
may  be  of  special  interest  to  local 
governments. 

Status:  The  publication  of  a  proposed 
regulation  by  July  31, 1980  is  anticipated. 
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Contact:  Frederick  A.  Drayton,  see 
item  11. 

13.  ETA — 20  CFR  Part  687— Special 
Programs  and  Activities  Under  Title  III 
of  the  Comprehensive  Employment  and 
Training  Act  (CETA). 

These  regulations  will  replace  the 
existing  provision  of  29  CFR  Part  97, 
Subpart  D,  which  governs  special 
programms  and  activities  under  Section 
301  of  CETA.  Review  is  required  by 
amendments  to  CETA.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  James  M.  Aaron,  Room 
6213 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
(202)  376-6257. 

14.  ETA— 20  CFR  Part  689— Migrant 
and  Other  Seasonally  Employed 
Farmworkers  Program  Under  CETA. 

These  regulations  replaced  29  CFR 
Part  97,  Subpart  C,  which  governs 
programs  for  migrant  and  seasonal 
farmworkers  under  Section  303  and 
other  provisions  of  CETA.  Review  was 
required  by  amendments  to  CETA.  A 
regulatory  analysis  was  not  required. 
These  regulations  may  be  of  special 
interest  to  small  businesses. 

Status:  A  final  regulation  was 
published  on  May  25, 1979  and 
amendments  to  the  final  regulation  were 
published  on  February  15, 1980.  New 
Subparts  F  and  G  applying  to  programs 
for  youth  will  be  finalized  by  June  1, 

1980. 

Contact:  Dan  Cox,  Room  6308 — 

Patrick  Henry  Building;  601  D  Street 
N.W.,  Washington,  D.C.  20213,  202-376- 
7240. 

15.  ETA — Community  Service 
Employment  Pilot  Program  for 
Handicapped  Individuals. 

These  regulations  would  govern  the 
programs  authorized  under  Title  VI  of 
the  Comprehensive  Rehabilitation 
Services  Amendments  of  1978.  A 
regulatory  analysis  is  not  required. 

Status:  The  Department  continues  to 
review  this  matter  and  is  considering  the 
development  of  regulations. 

Contact:  Paul  Mayrand,  Room  6122 — 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington,  D.C.  20213,  2Q2-376- 
6233. 

16.  ETA — 29  CFR  Part  89 — Senior 
Community  Service  Employment 
Program. 

These  regulations  govern  the  Senior 
Community  Service  Employment 
Program  under  Title  V  of  the  Older 
Americans  Act.  Review  is  required  by 
amendments  to  the  enabling  Act.  A 
regulatory  analysis  is  not  required. 

Status:  A  proposed  regulation  was 
published  on  March  25, 1980.  The 


publication  of  a  final  regulation  by 
November  1, 1980  is  anticipated. 

Contact:  Paul  Mayrand,  see  item  15. 

17.  ETA — 29  CFR  Part  26 — Exemplary 
Rehabilitation  Certificates  for  Ex- 
Servicemen. 

These  regulations  describe  the 
process  by  which  certain  ex-servicemen 
will  be  issued  a  certificate  by  the 
Secretary  of  Labor  entitling  the  person 
to  receive  special  counseling  and  job 
development  assistance  through  the 
United  States  Employment  Service.  A 
review  of  the  regulations  will  be 
undertaken  as  a  part  of  an  effort  to 
determine  the  viability  of  the  existing 
program  and  the  appropriateness  of  any 
changes  in  the  regulation.  A  regulatory 
analysis  is  not  required. 

Status:  It  has  been  determined  that 
revisions  are  not  required  at  this  time. 
The  regulation  is,  therefore,  removed 
from  the  Agenda. 

Contact :  Dennis  R.  Wyant,  Room 
10100 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-7480. 

18.  ETA — Airline  Employee  Protection 
Program. 

These  regulations  are  being  developed 
to  implement  the  employee  protection 
provisions  of  the  Airline  Deregulation 
Act  (Pub.  L  95-504).  The  Department  is 
required  to  develop  these  regulations  in 
accordance  with  this  new  legislation.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  final 
regulation  by  June  1, 1980  is  anticipated. 

Contact:  Bob  Gillham,  Room  7306 — 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington,  D.C.  20213,  (202)  376- 
6715;  or  LMSA  Contact:  Lary  Yud,  Room 
S5639 — Department  of  Labor,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  (202)  523-6495. 

19.  ETA — 29  CFR  Part  91,  Adjustment 
Assistance  for  Workers  After 
Certification  Under  the  Trade  Act  of 
1974. 

These  regulations  are  required  by 
Section  248  of  the  Trade  Act  of  1974  to 
implement  provisions  relating  to 
individual  entitlements  to  trade 
adjustment  assistance  for  certain 
workers.  A  review  of  the  regulations  is 
underway  to  determine  whether  it  is 
necessary  to  clarify  existing  provisions, 
correct  errors  and  omissions,  and 
update  those  sections  relating  to 
program  administration.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  April  30, 1980  is 
anticipated. 

Contact:  Bob  Gillham,  Room  7306 — 
Patrick  Henry  Building,  601  D  Street, 
N.W.,  Washington,  D.C.  20213,  202-376- 
6715. 


20.  ETA — 20  CFR  Part  615 — Extended 
Benefits.  It  is  intended  to  amend  the 
entitlement  restriction  rules  to  include  a 
provision  governing  a  between  terms 
denial  of  benefits  to  certain  school 
employees.  It  is  expected  that  the  new 
regulations  will  no  longer  require  the 
Federal  Government  to  reimburse  50 
percent  of  the  cost  of  sharable 
compensation  and  extended  benefits 
paid  to  former  employees  of  a  state  and 
its  political  subdivisions.  Other 
technical  and  clarifying  amendments 
will  also  be  considered.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  Edwin  Kerley,  see  item  8. 

21.  ETA — 20  CFR  Part  653 — Services 
For  Veterans. 

The  Services  for  Veterans  regulations 
will  be  revised  to  bring  them  into 
conformity  with  recent  statutory 
amendments,  eliminate  unnecessary 
detail  and  make  the  regulation  more 
easily  understandable.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  May  1, 1980  is  anticipated. 

Contact:  Fred  Stallworth,  Room 
8118 — Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6221. 

22.  ETA — 20  CFR  655.207— Adverse 
Effect  Wage  Rate  Methodology. 

This  subpart  contains  regulations 
related  to  establishing  Adverse  Effect 
Wage  Rates  for  the  Temporary 
Employment  of  Aliens  in  Agriculture. 
This  proposed  regulation  will  establish  a 
new  methodology  for  computing  and 
applying  a  wage  rate  offered  by 
employers  who  request  utilization  of 
temporary  alien  workers  in  agriculture. 
The  proposal  will  not  impact  on  sheep- 
herding  or  logging  activities.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  A  regulatory  analysis  is  not 
required.  The  publication  of  a  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

Contact:  David  O.  Williams,  Room 
8000,  Patrick  Henry  Building,  601  D 
Street,  N.W.,  Washington,  D.C.  20213, 
202-376-6289. 

23.  Occupational  Safety  and  Health 
Administration  (OSHA) — 29  CFR  Part 
1910,  Subpart  L— Fire  Protection. 

These  regulations  contain 
requirements  for  fire  suppression 
equipment  and  fire  protection  systems. 
The  existing  subpart  is  being  revised  to 
simplify  present  requirements  related  to 
fire  suppression  equipment  and  fire 
protection  systems  and  to  require 
training  for  persons  who  are  members  of 
certain  fire  brigades.  This  regulation 
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may  be  of  special  interest  to  small 
businesses.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  final 
regulation  by  May  30, 1980  is 
anticipated. 

Contact:  Thomas  Seymour, 

Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7216. 

24.  OSHA— 29  CFR  Part  1910, 
Standards  for  Work  in  Confined  Spaces. 

This  standard  will  establish 
requirements  for  protection  of  workers 
who  must  enter  and  work  in  confined 
spaces  with  hazardous  environments. 
This  regulation  is  being  developed 
because  of  an  increasing  number  of 
fatalities  and  serious  injuries  from  this 
type  of  work  and  the  receipt  of  a  NIOSH 
criteria  document  for  the  standard.  The 
need  for  a  regulatory  analysis  is  under 
study.  This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  An  advance  notice  of 
proposed  rulemaking  was  published  on 
October  19, 1979.  The  publication  of  a 
proposed  regulation  by  October  31, 1980 
is  anticipated.  Public  meetings  on  the 
advance  notice  of  proposed  rulemaking 
are  scheduled  for  May,  1980. 

Contact:  Dr.  Jerry  Purswell,  Room 
N3605,  Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8061. 

25.  OSHA— 29  CFR  Part  1907, 
Laboratory  Accreditation. 

This  regulation  establishes  standards 
to  accredit  testing  laboratories  which 
certify  that  equipment  used  by  workers 
meets  OSHA  standards.  The  regulation 
is  being  reviewed  to  improve  existing 
procedures  in  this  area.  The  need  for  a 
regulatory  analysis  is  under  study.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  an  advance 
notice  of  proposed  rulemaking  by 
November  30, 1980  is  anticipated. 

Contact:  Dr.  Jerry  Purswell,  see  item 
24. 

26.  OSHA— 29  CFR  1910.177— Multi¬ 
piece  Wheel  Rims. 

The  regulation  is  a  new  addition  to  29 
CFR  Part  1910,  subpart  N  to  govern  the 
handling  of  multi-piece  wheel  rims.  The 
regulation  is  needed  to  afford  additional 
protection  to  affected  workers  who  may 
be  subject  to  serious  hazards  when 
multi-piece  wheel  rims  explode  while 
being  assembled  and  disassembled.  A 
regulatory  analysis  is  not  required.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  A  final  regulation  was 
published  on  January  29, 1980.  This  item 
is  therefore,  removed  from  the  Agenda. 

Contact :  Dr.  Jerry  Purswell,  see  item 
24. 


27.  OSHA— 29  CFR  1910.186— 
Conveyors. 

This  regulation  will  prescribe 
standards  to  protect  employees  from 
safety  hazards  encountered  around 
conveyors.  A  new  standard  is  needed  to 
help  control  such  hazards  as  limbs  being 
caught  in  conveyors,  falling  while  going 
over  conveyors  and  objects  falling  from 
conveyors  onto  workers.  An  economic 
study  has  been  performed.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  final 
regulation  by  Sumer  1980  is  anticipated. 

Contact •  Dr.  Jerry  Purswell,  see  item 
24. 

28.  OSHA— 29  CFR  Part  1926,  Subpart 
M — Perimeter  Protection,  Flat  Roofs. 

This  proposed  new  standard  would 
provide  perimeter  protection  for 
employees  working  on  flat  roofs.  A  new 
regulation  is  required  in  response  to 
recent  court  decisions  and  to  the 
recommendations  of  a  draft  NIOSH 
study  of  the  hazards  in  the  roofing 
industry.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  A  proposed  regulation  was 
published  August  17, 1979  and  the 
evaluation  of  public  comments  is  now 
underway.  The  publication  of  a  final 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  Allen  E.  Martin,  Room  N3457, 
Main  Labor  Building,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-8161.  * 

29.  OSHA— 29  CFR  Part  1926— 

Subpart  S — Tunnels. 

These  regulations  prescribe  safety 
and  health  standards  to  protect 
employees  working  in  the  construction 
of  tunnels  and  shafts.  The  standard 
needs  revision  to  bring  coverage  up  to 
date  with  current  technology  and 
provide  for  improved  monitoring  of 
hazardous  conditions.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  August  31, 1980  is 
anticipated. 

Contact:  Allen  E.  Martin,  see  item  28. 

30.  OSHA— 29  CFR  Part  1981a— Safety 
and  Health  Regulations  for  Marine 
Terminal  Facilities. 

These  regulations  will  prescribe 
safety  and  health  standards  for 
employment  in  marine  terminal 
facilities.  New  standards  are  now  being 
developed  as  a  result  of  a  request  from 
the  industry,  and  in  order  to  facilitate 
voluntary  compliance  and  have  more 
efficient  enforcement  in  a  high  hazard 
industry.  A  regulatory  analysis  is  not 
required. 


Status:  The  publication  of  a  proposed 
regulation  by  May  31, 1980  is 
anticipated. 

Contact:  Edward  March,  Room  N3471, 
Department  of  Labor,  200  Constitution 
Avenue,  NW.,  Washington,  D.C.  20210, 
202-523-7234. 

31.  OSHA— 29  CFR  Part  1910,  Subpart 
d — Walking  and  Working  Surfaces. 

Subpart  D  contains  safety 
requirements  concerning  falling  and 
tripping  hazards  related  to  holes  in 
floors,  walls,  platforms  and  ladders  at 
the  workplace,  This  subpart  may  be  in 
need  of  revision  to  simplify  language, 
bring  requirements  up  to  date  with 
current  technology  and  cover  new  types 
of  work  platforms.  The  need  for  a 
regulatory  analysis  is  under  study.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  October  30, 1980  is 
anticipated. 

Contact:  Thomas  Seymour,  see  item 

23. 

32.  OSHA— 29  CFR  Part  1926,  Subpart 
L,  Ladders  and  Scaffolding. 

This  subpart  contains  standards  to 
protect  employees  working  on  ladders 
and  scaffolds.  These  regulations  are 
being  reviewed  to  coincide  with  the 
review  of  29  CFR  1910,  Subpart  D,  to 
simplify  language,  bring  requirements  up 
to  date  with  current  technology,  and 
cover  new  types  of  work  platforms.  The 
need  for  a  regulatory  analysis  is  under 
study.  This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  October  30, 1980  is 
anticipated. 

Contact:  Allan  Martin,  see  item  28. 

33.  OSHA— 29  CFR  1910.401— 
Commercial  Diving  Operations. 

This  regulation  is  being  revised  to 
reflect  differences  in  hazards  for 
scientific  diving  as  compared  to 
commercial  diving.  The  rulemaking 
record  for  the  current  standard  did  not 
adequately  treat  these  differences.  For 
this  reason  the  regulation  will  be 
reviewed  at  the  request  of  the  scientific 
diving  community.  A  regulatory  analysis 
is  not  required.  This  regulation  may  be 
of  special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  Dr.  Jerry  Purswell,  see  item 

24. 

34.  OSHA— 29  CFR  Parts  1915, 1916 
and  1917 — Ship  Repairing,  Shipbuilding, 
Shipbreaking. 

These  regulations  are  being 
consolidated  by  administrative  action 
into  a  single  standard  for  all  three 
activities  in  order  to  reduce  overlapping 
provisions  and  produce  a  simplified 
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standard  for  three  related  activities.  A 
regulatory  analysis  in  not  required. 

Status:  The  publication  of  an 
administrative  action  by  July  30, 1980  is 
anticipated. 

Contact:  Edward  March,  see  item  30. 

35.  OSHA— 29  CFR  Part  1910,  Subpart 
H — Hazardous  Materials. 

This  subpart  contains  regulations  for 
control  of  hazardous  materials  in  the 
workplace  which  can  cause  fires  and 
explosions  and  which  may  also  produce 
acute  health  effects  such  as 
asphyxiation  or  chemical  bums.  The 
existing  standard  needs  to  be  revised  to 
encompass  the  continuing  number  of 
fires  and  explosions  resulting  in  worker 
fatalities  for  which  no  standards  exist. 
The  need  for  a  regulatory  analysis  is 
under  study.  This  regulation  may  be  of 
special  interest  to  small  business. 

Status:  An  advance  notice  of 
proposed  rulemaking  on  the  hazardous 
materials  in  grain  handling  facilities  was 
published  on  February  15, 1980.  An 
advance  notice  of  proposed  rulemaking 
on  other  hazardous  materials  will  be 
published  by  May  31, 1980. 

Contact:  Thomas  Seymour,  see  item 
23. 

36.  OSHA— 29  CFR  Part  1910,  Subpart 
S — Electrical 

This  Subpart  contains  provisions 
related  to  the  design  and  installation  of 
electrical  systems  in  public  and  private 
facilities.  Subpart  S  requires  revision  to 
provide  a  significant  simplification  of 
the  current  regulations  and  to  bring  the 
existing  regulations  up  to  date  with  the 
current  consensus  standards  and 
technology.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  A  proposed  regulation  was 
published  on  September  26, 1979.  A 
hearing  is  scheduled  for  May  6. 1980. 

The  publication  of  a  final  regulation  by 
July  31, 1980  is  anticipated. 

Contact:  Sil  Patti,  Room  N3510, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7207. 

37.  OSHA— 29  CFR  Part  1926,  Subpart 
M — Floor  and  Wall  Openings  and 
Stairways. 

This  subpart  contains  standards  to 
protect  employees  working  around  floor, 
roof,  and  wall  openings  and  stairways. 
This  subpart  needs  to  be  revised  to 
coincide  with  the  revision  of  29  CFR  Part 
1910 — Subpart  D  since  similar  material 
is  treated.  It  is  being  revised  to  simplify 
language,  bring  requirements  up-to-date 
with  current  technology  and  cover  new 
types  of  work  platforms.  The  need  for  a 
regulatory  analysis  is  under  study.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 


Status:  The  publication  of  a  proposed 
regulation  by  October  31, 1980  is 
anticipated. 

Contact:  Allan  Martin,  see  item  28. 

38.  OSHA— 29  CFR  Part  1910— 
Lockout/Tagout  Systems  For  Machines. 

This  standard  will  prescribe  the 
requirements  for  locking  out  or 
otherwise  insuring  that  employees  are 
not  injured  while  maintaining  machines 
and  equipment.  A  petition  for  a  standard 
from  the  United  Auto  Workers  and  an 
increasing  number  of  fatalities  to 
workers  from  this  hazard  have 
highlighted  the  need  for  activity  in  this 
area.  Recently  completed  analyses  of 
data  from  OSHA  fatality  investigations 
as  well  as  data  supplied  by  others 
demonstrates  a  serious  problem  with 
worker  exposure  to  electrical, 
mechanical  and  chemical  hazards  while 
maintaining  or  servicing  equipment. 
These  hazards  produce  electrocution, 
severe  trauma  from  being  caught  in  and 
between  machine  parts,  chemical  or 
thermal  burns,  and  acute  respiratory 
problems.  The  need  for  a  regulatory 
analysis  is  under  study. 

Status:  The  publication  of  an  advance 
notice  of  proposed  rulemaking  in  May, 
1980  is  anticipated. 

Contact:  Dr.  Jerry  Purswell,  see  item 
24. 

39.  OSHA — Occupational  Exposure  to 
Chromium. 

OSHA  is  developing  a  standard  for 
occupational  exposure  to  chromium.  The 
standard  would  include  permissible 
exposure  limits,  and  provisions  for 
medical  surveillance,  exposure 
monitoring,  methods  of  compliance,  and 
employee  training.  The  Agency  is 
responding  to  a  need  to  provide  more 
effective  protection  of  employees  from 
the  health  hazards  of  chromium 
exposure.  The  potential  hazards  include 
skin  ulceration,  nasal  septal  perforation, 
and  cancer.  The  need  for  a  regulatory 
analysis  is  under  study. 

Status:  The  publication  of  a  proposed 
regulation  by  November  30, 1980  is 
anticipated. 

Contact:  Bailus  Walker,  Room  N3718, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7075. 

40.  OSHA — Identification, 
Classification,  and  Regulation  of  Toxic 
Substances  Posing  a  Potential 
Carcinogenic  Risk  (Cancer  Policy). 

OSHA  has  published  a  standard  for 
the  regulation  of  potential  carcinogens 
found  in  the  occupational  environment. 
The  Agency  is  responding  to  a  need  to 
find  a  more  expeditious  means  of 
evaluating  data  on  potentially 
carcinogenic  materials  and  for 
developing  regulations  to  provide 
adequate  employee  protection  from 


exposure  to  these  substances.  A 
regulatory  analysis  has  been  prepared. 

Status:  A  final  regulation  was 
published  on  January  22, 1980.  The  entry 
is,  therefore  removed  from  the  Agenda. 

Contact:  Bailus  Walker,  see  item  29. 

41.  OSHA— 29  CFR  Part  1910,  Subpart 
Z — Occupational  Exposure  to  Pesticides. 

OSHA  is  developing  a  generic 
standard  to  control  occupational 
exposure  to  pesticides  during  the 
manufacturing  and  formulating 
processes.  OSHA  has  determined  that 
employees  in  the  pesticide  industry  have 
an  increased  risk  of  illness  due  to  their 
exposure  to  pesticides,  and  the  agency 
has  developed  several  alternative 
standards  designed  to  reduce  this  risk. 
The  standards  include  provisions 
relating  to  work  practices,  medical 
surveillance,  employee  training  and 
respiratory  protection.  A  regulatory 
analysis  will  be  prepared.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  September  30, 1980  is 
anticipated. 

Contact:  Flo  H.  Ryer.  Room  N3663 — 
Department  of  Labor.  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7175. 

42.  OSHA— 29  CFR  Part  1910— 
Occupational  Exposure  to  Beryllium. 

OSHA  is  developing  a  standard  for 
occupational  exposure  to  beryllium.  The 
standard  would  include  permissible 
exposure  limits,  and  provisions  for 
medical  surveillance,  exposure 
monitoring,  methods  of  compliance,  and 
employee  training.  The  Agency  is 
responding  to  a  need  to  provide  more 
effective  protection  of  employees  from 
the  health  hazards  of  beryllium 
exposure.  The  potential  hazards  include 
berylliosis  (a  disease  of  the  lungs  and 
other  organs)  and  cancer.  A  regulatory 
analysis  is  not  required.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  final 
regulation  in  the  Spring  of  1980  is 
anticipated. 

Contact:  Bailus  Walker,  see  item  39. 

43.  OSHA — Access  to  Employee 
Exposure  and  Medical  Records. 

Employers  which  make  or  maintain 
exposure  and  medical  records  may  be 
required  to  retain  these  records  for  a 
specified  period  of  time  ad  make  them 
available  to  employees,  former 
employees,  their  designated 
representatives,  and  to  OSHA  and 
NIOSH.  This  proposed  rule  would 
implement  OSHA’s  policy  under  the 
OSHAct  that  employees  have  the  basic 
right  to  know  information  obtained  by 
employers  on  the  employees’  exposure 
to  workplace  hazards  and  any 
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consequent  health  effects  on  the 
employees.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  final 
regulation  in  the  Spring  of  1980  is 
anticipated. 

Contact:  Flo  Ryer,  see  item  41. 

44.  OSHA— 29  CFR  Part  1910— 
Occupational  Exposure  to  Noise. 

OSHA  is  reviewing  the  record  on  the 
proposed  noise  standard  that  was 
issued  in  October,  1974,  in  light  of  the 
public  hearings  held  during  1975  and 
1976.  Specific  requirements  for  hearing 
conservation  programs,  methods  of 
compliance,  and  permissible  exposure 
limits  are  being  reviewed  and  options 
analyzed.  Steps  are  being  taken  to 
prepare  an  evaluation  of  the  economic 
impact  of  the  standard  and  various 
alternatives.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  Agency  has  made 
considerable  progress  in  analyzing  the 
voluminous  public  record,  and  expects 
to  issue  a  final  regulation  by  October  1, 
1980. 

Contact:  Bailus  Walker,  see  item  39. 

45.  OSHA— 29  CFR  Part  1910,  Subpart 
Z — Standards  Completion  Project. 

The  purpose  of  the  project  is  to 
establish  a  general  stndard  on 
environmental  monitoring  of  worker 
exposure  to  toxic  chemicals,  medical 
surveillance  of  exposed  employees, 
employee  training  and  recordkeeping.  In 
addition,  supplementary,  substance- 
specific  guidelines  would  be  prepared 
for  employer  and  employee  use.  The 
project  covers  the  current  list  of 
chemicals  for  which  OSHA  has  only 
permissible  exposure  limits.  The 
Occupational  Safety  and  Health  Act  of 
1970  describes  the  above  provisions  as 
important  elements  of  a  comprehensive 
and  effective  program  of  industrial 
hygiene.  Conclusion  of  this  project  is 
important  to  assuring  that  the  intent  of 
the  Act  is  fulfilled.  A  regulatory  analysis 
will  be  prepared.  This  regulation  may  be 
of  special  interest  to  small  businesses. 

Status:  Alternative  regulatory  options 
are  under  study. 

Contact .  Flo  Ryer,  see  item  41. 

46.  OSHA— 29  CFR  1910.94(a)— 
Occupational  Exposure  Standards  for 
Asbestos. 

OSHA  is  considering  revisions  to  its 
current  asbestos  standard.  Revision 
might  include  changes  to  the  permissible 
exposure  limit  and  provisions  for 
medical  surveillance,  monitoring,  etc. 
New  research  on  the  health  hazards  of 
asbestos  and  concern  for  the  adequacy 
of  our  current  standard  prompted  our 
review.  Asbestos  is  a  major  cause  of 
occupationally  related  cancer.  A 
regulatory  analysis  will  be  prepared. 


Status:  Staff  analysis  of  the  need  for  a 
new  proposal  is  continuing.  A  decision 
on  further  rulemaking  will  be  made  in 
thq  near  future. 

Contact:  Bailus  Walker,  see  item  39. 

47.  OSHA— 29  CFR  Part  1910— 
Occupational  Standard  for  Abrasive 
Blasting  Operations. 

OSHA  is  reviewing  and  considering 
modifications  to  the  current  standards 
for  abrasive  blasting.  Information 
available  to  the  Agency  suggests  that 
the  current  standards  need  to  be  revised 
to  make  them  more  effective  in 
protecting  abrasive  blasters,  and 
workers  in  the  vicinity  of  abrasive 
blasting  from  the  hazards  inherent  in  the 
process,  which  include  silicosis  and 
other  lung  disorders.  A  regulatory 
analysis  will  be  prepared.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  July,  1980  is  anticipated. 

Contact:  Fayez  Hanna,  Room  N3718, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7148. 

48.  OSHA— 29  CFR  Part  1910,  Subpart 
Z — Occupational  Exposure  to  Cadmium. 

OSHA  is  considering  revisions  to 
amend  its  current  permissible  exposure 
limit  for  cadmium  and  add  provisions 
for  medical  surveillance,  exposure 
monitoring,  etc.  Research  on  the  health 
effects  of  cadmium  indicates  that  the 
current  standard  may  not  be  adequately 
protective.  Exposure  to  cadmium  may 
cause  kidney,  liver,  adrenal  and  other 
systemic  damage  as  well  as  several 
types  of  cancer.  The  need  for  a 
regulatory  analysis  is  under  study.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  in  Fall,  1980  is  anticipated. 

Contact:  Bailus  Walker,  see  item  39. 

49.  OSHA — 29  CFR  Part  1910,  Subpart 
Z — Occupational  Exposure  to  Nickel. 

OSHA  is  considering  revisions  to 
amend  its  current  permissible  exposure 
limit  for  nickel  and  add  provisions  for 
medical  surveillance,  environmental 
monitoring,  etc.  The  National  Institute 
for  Occupational  Safety  and  Health  has 
published  a  summary  of  the  toxic  effects 
of  nickel  and  recommendations  for 
controlling  occupational  exposure  to  this 
substance.  The  NIOSH  report,  called  a 
Criteria  Document,  indicated  that 
OSHA’s  current  standard  for  nickel  may 
not  be  sufficiently  protective.  Exposure 
to  nickel  may  increase  the  risk  of  lung 
and  nasal  cancer  and  also  causes  nasal 
septum  perforation  and  dermatitis.  The 
need  for  a  regulatory  analysis  is  under 
6tudy.  This  regulation  may  be  of  special 
interest  to  small  businesses. 


Status:  Agency  review  of  available 
data  is  underway.  No  action  during  the 
coming  six  months  is  anticipated. 

Contact:  Bailus  Walker,  see  item  39. 

50.  OSHA— 29  CFR  Part  1910— 
Occupational  Exposure  to  MBOCA. 

OSHA  is  developing  a  standard  for 
occupational  exposure  to  MBOCA  (4,4 
methylene  bis  (2-chloroaniline))  which 
may  include  a  permissible  exposure 
limit  and  provisions  for  medical 
surveillance,  environmental  monitoring, 
methods  of  compliance,  and  employee 
training.  An  earlier  standard  for 
MBOCA  was  vacated  for  a  procedural 
reason  through  judicial  action.  MBOCA 
has  been  found  to  increase  the  risk  of 
liver  and  bladder  cancer. 

The  need  for  a  regulatory  analysis  is 
under  study.  • 

Status:  The  publication  of  a  proposed 
regulation  by  September  30, 1980  is 
anticipated. 

Contact:  Bailus  Walker,  see  item  39. 

51.  OSHA — Chemical  Hazard 
Identification. 

OSHA  is  developing  a  proposal  to 
require  employers  to  inform  employees 
of  the  identities  of  hazardous  chemicals 
in  the  workplace,  by  means  of  labels, 
lists,  material  safety  data  sheets,  hazard 
warnings,  and  records  preservation. 
Awareness  of  the  chemical  hazards  to 
which  they  are  exposed  provides 
employees  with  the  knowledge 
necessary  for  the  individual  to  actively 
participate  in  the  reduction  or 
elimination  of  exposure  to  these  harmful 
agents.  A  regulatory  analysis  will  be 
prepared.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  August,  1980  is 
anticipated. 

Contact:  Flo  Ryer,  see  item  41. 

52.  OSHA— 29  CFR  Part  1960— Safety 
and  Health  Provisions  for  Federal 
Employees. 

The  regulations  and  guidelines  of  Part 
1960  are  applicable  only  to  Federal 
employees  and  constitute  a  framework 
for  the  occupational  safety  and  health 
programs  of  the  various  Federal 
agencies.  Modification  of  criteria  for 
program  evaluation  and  safety  and 
health  awards  have  been  under 
development  for  inclusion  in  29  CFR 
Part  1960.  Additional  sections  of  Part 
1960  are  being  modified  to  conform  to 
requirements  of  Executive  Order  12196. 
No  regulatory  analysis  is  required. 

Status:  This  regulation  is  applicable  to 
Federal  employees  only  and  as  such  is 
not  subject  to  the  notice  and  comment 
procedure  of  the  Administrative 
Procedure  Act.  The  regulation  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Annie  W.  Asensio,  Room 
N3423,  Main  Labor  Building,  200 
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Constitution  Avenue,  NW,  Washington, 
D.C. 20210,  202-523-8677. 

53.  OSHA— 29  CFR  1904.8— Reporting 
of  Fatattty  or  Multiple  Hospitalization 
Accidents. 

OSHA  is  proposing  to  shorten  the 
time  for  reporting  fatality  or  multiple 
hospitalization  accidents.  Employers 
would  now  be  required  to  report  a 
fatality  or  multiple  hospitalization 
accident  within  8  hours.  Reduction  of 
the  reporting  time  and  prompt 
investigation  of  the  accident  by  OSHA 
will  assure  a  timely  gathering  of  more 
useful  information  and  more  effective 
identification  of  the  hazards  involved.  A 
regulatory  analysis  is  not  required. 

Status:  Public  comments  are  being 
reviewed.  No  further  action  has  yet  been 
scheduled. 

Contact:  Kathleen  A.  Grosso, 
Department  of  Labor,  200  Constitution 
Avenue  NW,  Washington,  D.C.  20210, 
202-523-8137. 

54.  OSHA— 29  CFR  Part  1910— 
Occupational  Exposures  to  Safety  and 
Health  Hazards  in  Grain  Handling 
Facilities. 

OSHA  is  considering  the  development 
of  a  standard  to  control  occupational 
exposures  to  the  safety  and  health 
hazards  found  in  grain  handling 
facilities.  The  safety  hazards  include 
fires  and  explosions  which  result  when 
grain  dust  or  processed  grain  (flour)  is 
ignited.  The  health  hazards  include  grain 
dust,  pesticides  and  plant  and  animal 
matter  associated  with  grain  and  dust. 
Exposures  to  these  substances  can 
result  in  various  acute  and  chronic 
health  effects  including  allergies, 
dermatitis,  respiratory  disease  and 
cancer. 

OSHA  is  seeking  comments  and 
information  on  the  hazards  associated 
with  grain  handling  facilities.  In  addition 
to  a  request  for  written  comments, 
informal  public  meetings  were  held  in 
April  1980  to  discuss  this  issue.  The 
need  of  for  a  regulatory  analysis  is 
under  study.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  A  determination  of  the  need 
for  this  regulation  will  be  based  on  the 
evaluation  of  all  information  and 
comments  received. 

Contact:  Flo  Ryer  (Health),  see  item 
41,  and  Thomas  Seymour  (Safety),  see 
item  23. 

55.  OSHA— 29  CFR  Part  1926- 
Lockout  Tagout  Systems. 

There  are  a  number  of  existing 
standards  in  29  CFR  Part  1926 
concerning  lockout  and  tagout.  This 
regulation  would  be  a  separate  section 
that  would  revise  and  clarify  these  rules, 
add  new  rules,  and  cross  reference  other 
applicable  standards  in  29  CFR  Part 
1926.  These  regulations  are  also  being 


reviewed  and  coordinated  to  coincide 
with  the  action  being  considered  for  29 
CFR  Part  1910  (See  Agenda  Item  No. 

38.). 

There  are  three  types  of  situations 
where  lockout  is  necessary  for  hazard 
control.  The  first  is  locking  out  to 
prevent  the  movement  of  a  piece  of 
equipment.  This  most  commonly 
involves  electrically  powered 
equipment,  but  does  include  hydraulic, 
pneumatic,  steam  and  other  power 
sources.  Secondly,  lockouts  are  used  to 
prevent  the  generation  of  hazardous 
atmospheres.  This  include  hazardous 
gases  and  extreme  temperatures  or 
pressures  occurring  in  confined  spaces. 
Third,  lockouts  are  used  to  preclude 
exposure  to  electrical  current.  The  need 
for  a  regulatory  analysis  is  under  study. 
This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  Publication  of  an  advance 
notice  of  proposed  rulemaking  in  May, 
1980  is  anticipated. 

Contact:  Allan  Martin,  see  item  28. 

56.  OSHA— 29  CFR  Part  1926- 
Standards  for  Work  in  Confined  Spaces. 

Several  existing  paragraphs  within 
Part  1926  address  some  of  the  hazards  of 
confined  or  enclosed  spaces  which 
occur  in  construction.  These  existing 
requirements  will  be  reviewed  to 
coincide  with  proposed  rulemaking 
planned  for  29  CFR  Part  1910  (See 
Agenda  Item  24.)  New  paragraphs  and 
cross  references  for  construction  will  be 
placed  within  29  CFR  Part  1926. 

This  regulatory  action  is  necessary 
because  construction  accident  reports 
indicate  that  employees  are  being 
injured  or  killed  because  of  oxygen 
deficient,  toxic  or  flammable 
atmospheres  found  in  confined  spaces 
such  as  tanks,  vats,  vaults,  pits  and 
reactor  vessels.  These  reports  also 
indicate  that  rescue  attempts  into 
confined  spaces  are  often  unsuccessful 
and  result  in  additional  injuries  and 
deaths.  The  need  for  a  regulatory 
analysis  is  under  study.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  Publication  of  a  notice  of 
proposed  rulemaking  in  November,  1980 
is  anticipated. 

Contact:  Allan  Martin,  see  item  28. 

57.  Office  of  the  Assistant  Secretary 
For  Administration  and  Management 
(OASAM) — 41  CFR  29-4.9— Unsolicited 
Proposals. 

This  regulation  governs  unsolicited 
grant  proposals  received  by  the 
Department.  New  Federal  procurement 
regulations  require  the  Department  to 
review  these  existing  provisions.  A 
regulatory  analysis  is  not  required. 

Status:  An  evaluation  of  the  need  for 
this  regulation  has  shown  that  it  is  not 


necessary.  It  is,  therefore,  removed  from 
the  Agenda. 

Contact:  Ted  Goldberg,  Room  S1323 — 
Department  of  Labor,  200  Constitution 
Avenue,  NW,  Washington,  DC  20210, 
202-523-9147. 

58.  OASAM— 49  CFR  29-1.6— 
Debarred,  Suspended  and  Ineligible 
Bidders. 

These  regulations  govern  the 
exclusion  of  individuals  and  concerns 
from  eligibility  to  receive  Deparment  of 
Labor  contracts,  on  account  of 
violations  of  applicable  Federal  laws 
and  regulations.  Current  Departmental 
regulations  on  this  subject  need  to  be 
reviewed  and  updated.  A  regulatory 
analysis  is  not  required.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  July  1, 1980  is  anticipated. 

Contact:  Ted  Goldberg,  see  item  57. 

59.  OASAM— 41  CFR  Part  29-70— 
Administrative  Requirements  Governing 
All  Grants  and  Agreements  by  Which 
Department  of  Labor  Agencies  Award 
Funds. 

This  regulation  will  amend  41  CFR 
Part  29-70  to  add  a  new  §  29-70.213, 
“Suspension  and  termination  of  grants 
and  agreements,  debarment.”  This 
section  implements  Attachment  L  to 
OMB  Circular  No.  A-110  and  the  part  of 
Attachment  L  to  OMB  Circular  No.  A- 
102  which  deals  with  sanctions  under 
grants.  Section  29-70.213  includes  the 
Federal  standards  which  apply  if  a  grant 
must  be  suspended  or  terminated;  or  if  a 
grantee  is  debarred  from  eligibility  to 
receive  a  Department  of  Labor  grant.  A 
regulatory  analysis  is  not  required.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  October  1, 1980  is 
anticipated. 

Contact:  Ted  Goldberg,  see  item  57. 

60.  OASAM — 41  CFR  Part  29-70— 
Administrative  Requirements  Governing 
All  Grants  and  Agreements  by  Which 
the  Department  of  Labor  Agencies 
Award  Funds. 

This  regulation  will  amend  29  CFR 
70.103,  “Cost  Principles,"  and  29  CFR 
70.216,  "Procurement  standards; 
required  provisions  for  recipient 
contracts."  The  amendment  is  needed  to 
incorporate  requirements  of  amended 
OMB  Circulars  which  govern  Federal 
standards  and  cost  principles  applicable 
to  Federal  financial  assistance.  The 
Office  of  Management  and  Budget 
recently  published  revised  cost 
principles  for  educational  institutions  as 
OMB  Circular  No.  A-21;  and  revised 
Attachment  O  to  OMB  Circular  No.  A- 
102  which  amended  “Federal  Standards 
Governing  State  and  Local  grantee 
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procurement.”  A  regulatory  analysis  is 
not  required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  final 
regulation  by  October  1, 1980  is 
anticipated. 

Contact:  Ted  Goldberg,  see  item  57. 

61.  OASAM-41  CFR  Part  29-15  Cost 
Principles  for  State  Employment 
Security  Administration  (SESA)  Grants. 

These  regulations  establish  general 
principles  and  procedures  governing  thg 
allowability  of  SESA  costs.  They  consist 
of  descriptions  of  particular  types  which 
are  allowable,  allowable  with  prior 
Department  of  Labor  approval  and 
unallowable  as  charges  to  grants  to 
States  for  Employment  Security  and 
Unemployment  Insurance  . 
administration. 

These  regulations  are  needed  to 
implement  Federal  Management 
Circular  74-4  and  OMB  Circular  A-102 
and  to  provide  complete  guidance  to 
State  agencies  on  the  use  of  Reed  Act 
Funds. 

Legislative  authority  appears  in  the 
rulemaking  provisions  of  the  Wagner- 
Peyser  Act  (29  U.S.C.  49  C-3).  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
rule  by  October  1, 1980  is  anticipated. 

Contact:  Ted  Goldberg,  see  item  57. 

62.  Employment  Standards 
Administration  (ESA) — 41  CFR  Parts  60- 
1,  60-2,  and  60-30.  Office  of  Federal 
Contact  Compliance  Programs. 

The  regulatory  changes  published  for 
comment  in  the  Federal  Register  of 
March  20, 1979,  deal  with  three  distinct 
subjects  related  to  prohibition  of 
employment  discrimination  and  to 
affirmative  action  by  federal  contractors 
under  E.0. 11246:  Conciliation 
agreements,  annual  reports  by 
contractors,  and  expedited  enforcement 
hearings.  A  regulatory  analysis  was  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  A  final  rule  was  published  on 
December  28, 1979.  This  entry  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Kenneth  Patton,  Room 
C3324 — Main  Labor  Building,  200 
Constitution  Avenue,  NW,  Washington, 
DC  20210,  (202)  523-9426. 

63.  ESA — 41  CFR  Parts  60-1,  60-2,  60- 
20,  60-30,  60-50,  60-60,  60-250  and  60- 
741.  Office  of  Federal  Contract 
Compliance  Programs  Coverage, 
Requirements,  Prohibited  Practices,  and 
Guidelines. 

This  group  of  regulations  contains 
OFCCP’s  rules  covering  obligations  of 
Federal  contractors  and  general 
enforcement  provisions  under  E.0. 11246 
(41  CFR  Part  60-1),  affirmative  action 
program  requirements  (41  CFR  Part  60- 
2),  sex  discrimination  guidelines  under 


E.0. 11246  (41  CFR  Part  60-20), 
administrative  hearing  rules  (41  CFR 
Part  60-30),  religion  and  national  origin 
discrimination  guidelines  (41  CFR  Part 
60-50),  nonconstruction  contractor 
evaluation  procedures  (41  CFR  Part  60- 
60);  affirmative  action  requirements  and 
enforcement  provisions  under  Section 
402  of  the  Vietnam  Era  Veteran 
Readjustment  Assistance  Act  (41  CFR 
Parts  60-1,  60-30,  60-250);  and 
affirmative  action  requirements  and 
enforcement  provisions  under  Section 
503  of  the  Rehabilitation  Act  of  1973  (41 
CFR  Parts  60-1,  60-30  and  60-A71). 

This  group  of  regulations  is  in  need  of 
a  comprehensive  reorganization, 
simplification,  and  clarification. 

Although  minor  amendments  and 
modifications  have  been  made  to 
OFCCP’s  regulations  in  recent  years, 
there  have  been  no  extensive  changes 
since  1974.  Expanded  program  activities 
since  that  time,  new  and  evolving  policy 
issues,  and  past  litigation  make 
substantial  revisions  necessary. 
Additionally,  the  need  to  improve  and 
shorten  regulations  in  light  of  regulatory 
reform  makes  review  of  these 
regulations  especially  timely  and 
worthwhile. 

Some  of  the  proposed  changes  to  the 
regulations  were  published  in  the 
Federal  Register  on  December  28, 1979. 
They  address  such  issues  as  the  degree 
to  which  labor  unions  have  an  interest 
or  a  role  in  the  compliance  review 
process,  the  processing  of  complaints  of 
discrimination,  the  handling  of  a 
growing  volume  of  preaward  compliance 
review  requests,  preliminary 
enforcement  procedures,  aggregation  of 
contracts  to  establish  the  $50,000  floor 
for  coverage  under  the  written 
affirmative  action  program  requirement, 
the  extension  of  affirmative  action 
program  requirements  to  the  non¬ 
construction  workforce  of  construction 
contractors,  modification  of  maternity 
leave  guidelines,  and  provisions  which 
address  the  issue  of  sexual  harassment 
in  the  workforce. 

The  December  28, 1979,  proposal  was 
supplemented  by  publication  on 
February  22, 1980,  of  a  proposed  rule 
clarifying  that  Federal  deposit  or  share 
insurance  would  not  be  terminated  by 
the  Department  of  Labor  and  that 
financial  institutions  would  not  be 
debarred  from  Federal  deposit  or  share 
insurance  based  on  violations  of  E.O. 
11246,  Section  503  of  the  Rehabilitation 
Act,  or  Section  402  of  the  Vietnam  Era 
Veterans  Readjustment  Assistance  Act. 
With  respect  to  Federal  deposit  or  share 
insurance,  the  proposal  provides  for  the 
following  enforcement  options:  (1) 
Referral  to  the  Department  of  Justice  for 


injunctive  relief;  (2)  referral  to  the 
appropriate  Federal  financial  institution 
regulatory  agency  for  action  under  the 
agency’s  procedures.  Comments  on  both 
proposals  were  received  until  March  24, 
1980. 

On  January  22, 1980,  a  proposal  was 
published  which  would  prohibit  the 
payment  or  reimbursement  by 
contractors  of  membership  fees  and 
other  expenses  for  participation  by  their 
employees  in  a  private  club  or 
organization  which  bars,  restricts,  or 
limits  its  membership  on  the  basis  of 
race,  color,  sex,  religion,  or  national 
origin,  The  contractor,  however,  could 
refute  such  a  violation  should  it 
establish  that  the  membership  of  its 
employees  in  these  clubs  or 
organizations  has  no  impact  on  the 
employees’  opportunity  for  promotion, 
compensation,  or  other  terms  and 
conditions  of  employment.  Public 
comments  on  this  proposal  were 
received  until  March  24, 1980.  A 
regulatory  analysis  is  not  required. 

These  regulations  may  be  special 
interest  to  small  businesses. 

Status:  A  final  rulemaking  is 
anticipated  for  these  items  by  July  31, 
1980. 

Contact:  Kenneth  Patton,  see  item  62. 

Note. — Additional  regulatory  activities 
relating  to  41  CFR  Parts  60-2,  60-20,  60-250, 
and  60-741  are  listed  in  items  64,  66,  67  and 
68  of  this  Agenda. 

63A.  ESA— 41  CFR  Part  60-1— 
Payment  of  Membership  Fees  in  Private 
Clubs  and  Organizations. 

Status:  This  item  has  been  combined 
with  entry  63  and  is,  therefore,  removed 
from  the  Agenda  as  a  separate  entry. 

Contact:  Kenneth  Patton,  see  item  62. 

64.  ESA-41  CFR  Part  60-2— 
Affirmative  Action  Requirements.  ' 

This  regulation  under  Executive  Order 
11246  contains  detailed  information 
concerning  the  requirements  of 
Affirmative  Action  Programs,  including 
several  types  of  analyses  and  goal 
setting  procedures  which  must  be  part  of 
such  programs.  Proposed  changes  will 
be  published  to  achieve  clarification  and 
simplification.  Further,  the  need  to 
improve  and  shorten  regulations  in  light 
of  regulatory  reform  makes  review  of 
these  regulations  especially  timely  and 
worthwhile.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  proposed 
regulation  by  August  15, 1980  is 
anticipated. 

Contact:  Kenneth  G.  Patton,  see  item 
62. 

65.  ESA— 41  CFR  Part  60-4— 
Construction  Contractors’  Affirmative 
Action  Requirements  under  Executive 
Order  11246,  as  amended. 
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Proposed  nationwide  minority 
employment  goals  under  this  regulation 
were  published  for  public  comment  in 
the  Federal  Register  on  September  7, 
1979.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  final  rule 
by  July  1, 1980,  is  anticipated. 

Contact:  Kenneth  Patton,  see  item  62. 

66.  ESA— 41  CFR  Part  60-20— 
Exclusionary  Employment  Policies 
Involving  Exposure  to  Reproductive 
Hazards. 

On  February  1, 1980,  EEOC  and 
OFCCP  published  jointly  proposed 
guidelines  under  Title  VII  of  the  Civil 
Rights  Act  of  1964,  as  amended  and  E.O. 
11246  involving  exclusionary 
employment  policies  and  practices 
related  to  exposure  to  alleged 
reproductive  hazards.  A  correction  was 
published  in  the  Federal  Register  on 
March  14, 1980.  A  120-day  public 
comment  period  is  applicable  to  this 
proposal.  This  proposal  may  be  of 
significant  interest  to  small  businesses 
and  organizations.  The  need  for  a 
regulatory  analysis  is  under  study. 

Status:  A  final  rulemaking  is 
anticipated  by  November  1, 1980. 

Contact:  Kenneth  Patton,  see  item  62. 

67.  ESA-Al  CFR  Part  60-20— Fringe 
Benefits. 

A  proposed  change  in  a  provision  of 
the  Sex  Discrimination  Guidelines 
contained  in  41  CFR  Part  60-20  concerns 
the  treatment  of  fringe  benefits.  A 
proposal  was  published  for  public 
comment  a  August  25, 1978,  indicating 
the  unlawfulness  of  a  differential  in 
benefits  based  on  differences  between 
the  cost  to  the  employer  of  providing 
benefits  to  women  as  a  group  and  the 
cost  of  providing  benefits  to  men  as  a 
group,  and  of  employees  of  one  sex 
being  required  to  make  greater 
contributions  from  their  wages  than  are 
employees  of  the  opposite  sex  in  order 
to  receive  equal  benefits.  The  need  for  a 
regulatory  analysis  is  under  study. 

Status:  The  publication  of  a  final  rule 
by  November  1, 1980  is  anticipated. 

Contact:  Kenneth  Patton,  see  item  62. 

68.  ESA— 41  CFR  Part  60-741— 
Affirmative  Action  Obligations  for 
Handicapped  Workers.  A  proposal  is 
under  development  to  make  the 
definition  section  of  these  regulations 
consistent  with  1978  amendments  to  the 
Rehabilitation  Act  of  1973,  and  to 
comport  these  regulations  with  the 
Department’s  regulations  implementing 
Section  504  of  the  Rehabilitation  Act. 
(See  item  11.)  Conforming  changes  will 
ensure  that  government  contractors 
covered  by  Section  503  of  this  Act  who 
are  also  covered  by  Section  504  will  be 
subject  to  consistent  legal  requirements 


concerning  pre-employment  physical 
examinations  and  reasonable 
accommodations.  A  regulatdry  analysis 
is  not  required.  This  regulation  may  be 
of  special  interest  to  small  businesses 
and  organizations. 

Status:  A  proposal  is  expected  to  be 
published  for  public  comment  by  June 

30. 1980. 

Contact:  Kenneth  Patton,  see  item  62. 

69.  ESA— 41  CFR  Part  60-40— 
Examination  and  Copying  of  OFCCP 
Documents. 

These  provisions  cover  the 
implementation  of  the  Freedom  of 
Information  Act  with  respect  to  records 
of  the  OFCCP.  Revisions  are  being 
developed  to  accommodate  recent  court 
decisions  and  advice  received  from  the 
U.S.  Department  of  Justice.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  July  31, 1980  is  anticipated. 

Contact:  Kenneth  Patton,  see  item  62. 

70.  ESA — 29  CFR  Part  4— Labor 
Standards  for  Federal  Service  Contracts. 

These  provisions  contain  regulations 
and  interpretations  governing  the 
administration  of  the  Service  Contract 
Act,  which  requires  certain  contractors 
and  subcontractors  performing  work 
under  service  contracts  with  the  United 
States  Government  to  observe 
prevailing  wage  and  fringe  benefit 
standards  for  the  various  classes  of 
employees  engaged  in  the  performance 
of  the  contract.  Since  1969,  there  has  not 
been  a  thorough  substantive  updating 
and  clarification  of  this  regulation. 
Changes  clarifications  and  revision  are 
proposed  to  reflect  and  codify  in  the 
regulations  the  policies,  rulings,  and 
interpretations  developed  in  the  course 
of  the  Department’s  experience  in 
administering  and  enforcing  the  Act 
over  the  years.  A  regulatory  analysis  is 
not  required.  These  regulations  may  be 
of  special  interest  to  small  businesses. 

Status:  A  proposal  was  published  on 
December  28, 1979.  Publication  of  a  final 
regulation  is  anticipated  by  September 

1. 1980. 

Contact:  Dorothy  P.  Come,  Room 
S3502 — Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8333. 

71.  ESA — 29  CFR  Parts  1,  3  and  5 — 
Labor  Standards  Provisions,  Davis- 
Bacon  and  Related  Acts. 

These  provisions  contain  regulations 
and  interpretations  governing  the 
issuance  of  prevailing  wage  and  fringe 
benefits  determinations  and  the 
administration  of  labor  standards 
required  to  be  included  in  federally- 
funded  or  assisted  construction 
contracts  under  the  Davis-Bacon  Act, 
the  Contract  Work  Hours  and  Safety 
Standards  Act,  and  responsibilities 


under  the  Copeland  Anti-Kickback  Act. 
Proposed  revisions  include 
modifications  to  wage  determination 
procedures,  changes  to  assure  better 
coordination  of  enforcement  by  the 
contracting  agencies,  and  changes  to 
provide  for  more  effective  enforcement 
procedures.  Also,  changes,  clarifications 
and  revisions  are  proposed  to  reflect 
and  codify  in  the  regulations  policies, 
rulings,  and  interpretations  developed  in 
the  course  of  the  Department’s 
experience  in  administering  and 
enforcing  the  Act  over  the  years.  A 
regulatory  analysis  is  not  required. 

These  regulations  may  be  of  special 
interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
Part  1  and  Subpart  A  of  Part  5  occurred 
on  December  28, 1979.  Publication  of  a 
final  rule  is  anticipated  by  September  1, 
1980.  The  publication  of  the  remainder 
by  August  15, 1980  is  anticipated. 

Contact:  Dorothy  P.  Come,  see  item 
70. 

72.  ESA— 29  CFR  Part  41- 
Interpretations  of  the  Farm  Labor 
Contractor  Registration  Act. 

These  regulations  contain 
interpretations  of  the  Farm  Labor 
Contractor  Registration  Act,  which 
requires  farm  labor  contractors,  their 
full-time  or  regular  employees  and  users 
of  migrant  agricultural  workers  to 
observe  certain  rules  regarding  the 
recruiting,  transporting,  and  housing  of 
migrant  workers.  This  Interpretative 
Bulletin  has  not  been  revised  since  the 
Act  was  significantly  amended  in  1974. 
Revisions  are  required  to  reflect  the 
changes  made  in  the  statute  and  to 
provide  clear  interpretations  regarding 
the  administration  of  the  law.  A 
regulatory  analysis  is  not  required.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  September  30, 1980  is 
anticipated. 

Contact:  Solomon  Sugarman,  Room 
S3504 — Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-7531. 

73.  ESA— 29  CFR  Part  570,  Subpart 
C — Employment  of  Minors  Between  14 
and  16  Years  of  Age. 

This  regulation  sets  forth  the  periods 
and  conditions  for  the  employment  of 
minors  14  and  15  years  of  age.  This 
regulation  is  issued  under  Section  3(1)  of 
the  Fair  Labor  Standards  Act.  Revisions 
in  the  Regulations  are  needed  in  order  to 
clarify  its  meaning  and  provide 
consistency  in  the  application  of  its 
provisions.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 
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Status:  The  publication  of  a  proposed 
regulation  by  September  1, 1980  is 
anticipated. 

Contact:  Lucille  C.  Pinkett,  Room 
S3002 — Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8412. 

74.  ESA— 29  CFR  Part  531— Wage 
Payments  Under  the  Fair  Labor 
Standards  Act  (FLSA). 

This  regulation  defines  the  term 
"wage"  under  the  FLSA  and  establishes 
criteria  used  in  determining  the 
“reasonable  cost"  and  "fair  value"  of 
board,  lodging  and  other  facilities 
customarily  furnished  by  an  employer 
which  may  be  counted  toward  an 
employee's  wages  in  meeting  the  pay 
standards  of  the  FLSA.  The  regulation 
must  be  updated  to  reflect  changes  in 
the  tip  credit  and  minimum  wage 
provisions  under  the  1974  and  1977 
amendments  to  the  Act  and  to  reflect 
interpretative  rulings  resulting  from 
court  decisions  and  policy  decisions 
made  by  the  Department  in  recent  years. 
A  regulatory  analysis  is  not  required. 
This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  August  1, 1980  is 
anticipated. 

Contact:  Brooks  Sipes,  Room  S3508 — 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7043. 

75.  ESA — 29  CFR  Part  778  Overtime 
Compensation. 

This  regulation  implements  and 
interprets  the  overtime  and  maximum 
hours  provisions  of  the  FLSA.  Because 
of  increases  in  the  Federal  minimum 
wage  under  the  1974  and  1977 
amendments  to  the  Act,  arithmetic 
examples  in  this  regulation  are  obsolete 
and  need  to  be  updated.  In  addition,  a 
change  is  needed  in  order  to  clarify  the 
computation  of  overtime  pay  in 
situations  where  employers  pay  for 
certain  activities,  such  as  eating  lunch, 
which  are  not  ordinarily  regarded  as 
hours  worked.  A  regulatory  analysis  is 
not  required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  May  31, 1980  is 
anticipated. 

Contact:  Brooks  Sipes,  see  item  74. 

76.  ESA — 29  CFR  Part  516 — Records  to 
be  Kept  By  Employers  (FLSA). 

This  regulation  contains 
recordkeeping  requirements  applicable 
to  all  employers  whose  employees  are 
covered  by  the  FLSA.  Certain  sections 
of  this  regulation  need  to  be  deleted  and 
a  revision  must  be  made  to  reflect  the 
repeal  of  certain  FLSA  exemptions  and 
modification  of  another  exemption  by 


the  1974  and  1977  amendments  to  the 
Act.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  May  31, 1980  is 
anticipated. 

Contact:  Brooks  Sipes,  see  item  74. 

77.  ESA— 29  CFR  Part  529- 
Employment  of  Patient  Workers  in 
Hospitals  and  Institutions  at 
Subminimum  Wages. 

This  regulation  sets  forth  the 
conditions  under  which  certificates  may 
be  issued  authorizing  special  minimum 
wage  rates  for  patients  performing  work 
for  the  hospitals  or  institutions  in  which 
they  reside,  under  Section  14  of  the 
FLSA.  These  regulations  were  initially 
issued  in  1975.  Our  administrative 
experience  with  the  regulations  reveals 
a  need  for  providing  standards  for 
situations  not  adequately  covered  in  the 
current  regulation.  A  regulatory  analysis 
is  not  required.  This  regulation  may  be 
of  special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  September  1, 1980  is 
anticipated. 

Contact:  Arthur  H.  Korn,  Room  C4316, 
Department  of  Labor,  200  Constitution 
Avenue,  NW.,  Washington,  D.C.  20210, 
202-523-8727. 

78.  ESA — 29  CFR  Part  780 — Exemption 
Applicable  to  Agriculture,  Processing  of 
Agricultural  Commodities,  and  Related 
Subjects  under  the  Fair  Labor  Standards 
Act. 

This  regulation  discusses  exemptions 
under  various  sections  of  the  FLSA  for 
certain  employers  engaged  in  agriculture 
or  the  processing  of  agricultural 
commodities.  Review  is  required  to 
reflect  changes  in  exemptions  brought  * 
about  by  the  1974  and  1977  amendments 
to  the  FLSA.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  September  1, 1980  is 
anticipated. 

Contact:  Brooks  Sipes,  see  item  74. 

79.  ESA— 29  CFR  Part  525- 
Employment  of  Handicapped  Clients  in 
Sheltered  Workshops. 

This  regulation  sets  forth  the 
conditions  under  which  special 
certificates  can  be  issued  providing  for 
employment  of  handicapped  persons  at 
special  minimum  wage  rates  in  sheltered 
workshops,  under  the  Fair  Labor 
Standards  Act.  These  regulations  were 
last  comprehensively  revised  in  1967. 
Revisions  are  needed  to  resolve 
problems  which  have  arisen  and  to 
simplify  certain  procedures  in  order  to 
improve  the  administration  of  the 
program.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 


Special  interest  to  small  business 
organizations,  or  local  governments. 

Status:  The  publication  of  a  proposed 
regulation  by  September  30, 1980  is 
anticipated. 

Contact:  Arthur  Korn,  see  item  77. 

80.  ESA— 29  CFR  Part  505— Labor 
Standards  on  Projects  or  Productions 
Assisted  by  Grants  from  the  National 
Endowment  for  the  Arts. 

The  regulation  sets  forth  procedures 
to  carry  out  the  provisions  of  Section  5(j) 
of  the  National  Foundation  on  the  Arts 
and  Humanities  Act  of  1965  relating  to 
labor  standards  requirements  on 
projects  or  productions  assisted  by 
grants  from  the  National  Endowment  for 
the  Arts.  The  regulation  must  be 
updated  to  reflect  the  imposition  of 
labor  standards  requirements  with 
respect  to  all  professional  performers 
and  related  or  supporting  professional 
personnel  employed  on  projects  or 
productions  financed  in  whole  or  in  part 
under  grants  made  by  the  National 
Endowment  for  the  Humanities  brought 
about  by  the  1976  Amendments  to  the 
National  Foundation  on  the  Arts  and  the 
Humanities  Act  of  1965.  A  regulatory 
analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  May  1, 1980  and  a  final 
regulation  by  September  1, 1980  is 
anticipated. 

Contact:  Brooks  Sipes,  see  item  74. 

81.  ESA — 29  CFR  570.61 — Occupations 
Involving  Slaughtering,  Meat  Packing,  or 
Processing,  or  Rendering  (Child  Labor 
Hazardous  Order  No.  10)  under  the 
FLSA. 

This  Order  prohibits  the  employment 
of  minors  16  and  17  years  of  age  in 
occupations  involving  slaughtering,  meat 
packing  or  processing,  or  rendering. 

A  review  of  this  order  is  needed  to 
clarify  its  scope  and  to  update  it  in  light 
of  various  technological  changes  which 
have  occurred  in  the  affected  industries 
since  it  was  adopted.  A  regulatory 
analysis  is  not  required.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  September  30, 1980  is 
anticipated. 

Contact:  Lucille  Pinkett,  see  item  73. 

82.  ESA— 20  CFR  Part  718— Standards 
For  Determining  Coal  Miner’s  Total 
Disability  or  Death  Due  to 
Pneumoconiosis. 

ESA  has  finalized  regulations 
establishing  standards  to  be  applied  in 
determining  whether  a  coal  miner  is  or 
was  totally  disabled  due  to 
pneumoconiosis  or  died  from 
pneumoconiosis  and  specifying 
procedures  and  requirements  to  be 
followed  in  conducting  medical 
examinations  and  in  administering 
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various  medical  tests.  Review  and 
revision  of  Part  718  was  required  by  the 
amendments  made  to  the  Black  Lung 
Benefits  Act  by  the  Black  Lung  Benefits 
Reform  Act  of  1977.  A  regulatory 
analysis  is  not  required. 

Status:  A  final  regulation  was 
published  on  February  29, 1980.  This 
entry  is  therefore,  removed  from  the 
Agenda. 

Contact:  James  Yocum,  Department  of 
Labor,  200  Constitution  Avenue,  NW, 
Washington,  D.C.  20210,  202-523-6692. 

83.  ESA — 20  CFR  Part  722 — Criteria 
for  Determining  Whether  State  Workers’ 
Compensation  Laws  Provide  Adequate 
Coverage  For  Pneumoconiosis  and 
Listing  of  Approved  Laws. 

These  regulations  established 
procedures  and  standards  to  be  applied 
by  the  Secretary  of  Labor  in  determining 
whether  a  State  workers’  compensation 
law  provides  adequate  coverage  for 
death  or  disability  due  to 
pneumoconiosis.  Review  and  revision  of 
Part  722  is  necessary  because  of  the 
amendments  to  Section  421  of  the  Black 
Lung  Benefits  Act  by  the  Black  Lung 
Benefits  Reform  Act  of  1977.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

Contact:  James  Yocum,  see  item  82. 

84.  ESA— 20  CFR  Part  726— Black 
Lung  Benefits:  Requirements  for  Coal 
Mine  Operators  Insurance. 

These  rules  govern  the  manner  by 
which  a  coal  mine  operator  shall  fulfill 
its  insurance  obligations  under  the  Black 
Lung  Benefits  Act,  either  by 
qualification  as  a  self-insurer  or  by 
contracting  with  a  commercial  insurance 
company.  Revision  of  Part  726  is 
necessary  as  a  result  of  enactment  of  the 
Black  Lung  Benefits  Reform  Act  of  1977 
and  the  Black  Lung  Benefits  Revenue 
Act  of  1977.  The  need  for  a  regulatory 
analysis  is  under  study.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

Contact:  James  Yocum,  see  item  82. 

85.  ESA — 20  CFR  Part  728.  Procedures 
for  Processing  Discrimination 
Complaints  Under  Section  428  of  the 
Black  Lung  Benefits  Act. 

Regulations  are  needed  to  implement 
Section  428  of  the  Black  Lung  Benefits 
Act,  which  prohibits  coal  mine  operators 
from  discharging  or  otherwise 
discriminating  against  any  miner  in  their 
employ  because  such  miner  is  suffering 
from  pneumoconiosis.  These  regulations 
will  reflect  procedures  set  out  in  a 
December  1979  Memorandum  of 
Understanding  between  the  Mine  Safety 


and  Health  Administration  and  the 
Employment  Standards  Administration 
of  the  Department.  A  regulatory  analysis 
is  not  required. 

Status:  Publication  of  a  proposal  is 
anticipated  by  November  1, 1980. 

Contact:  James  Yocum,  see  item  82. 

86.  ESA— 20  CFR  Parts  702,  and  703- 
Longshoremen’s  and  Harbor  Workers’ 
Compensation. 

Revisions  and  additions  to  the 
Longshore  Act  regulations  are  being 
considered.  These  revisions  would 
establish  standards  to  permit  employer 
groups  to  qualify  as  self-insurers  under 
20  CFR  Part  703,  would  reflect  and 
codify  the  Department’s  policies  and 
procedures  for  handling  second  injury 
relief  cases,  modify  procedures  for 
requiring  employers  to  pay  additional 
compensation  for  failure  to  pay 
compensation  without  an  award,  and 
make  other  changes.  A  regulatory 
analysis  is  not  required.  These 
regulations  may  be  of  special  interest  to 
small  businesses. 

Status:  The  publication  of  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

Contact:  Neil  Montone,  Room  C4515, 
Department  of  Labor,  200  Constitution 
Avenue,  NW,  Washington,  D.C.  20210, 
202-523-8721. 

87.  Mine  Safety  and  Health 
Administration — 30  CFR  Part  110 — 
Safety  and  Health  Standards  for 
Construction  Work  At  All  Surface 
Mines. 

This  regulation  would  set  forth 
minimum  safety  and  health 
requirements  for  construction  workers 
at  surface  mines.  Although  MSHA  has 
existing  regulations  which  are 
applicable  to  construction  at  surface 
coal  and  metal/nonmetal  mines,  many 
of  the  requirements  contained  in  this 
rulemaking  will  be  new  to  the  mining 
industry.  Section  101(a)(8)  of  the  Federal 
Mine  Safety  and  Health  Act  of  1977 
requires  that  the  Secretary,  to  the  extent 
practicable,  promulgate  separate 
standards  applicable  to  mine 
construction  activity  on  the  surface.  The 
need  for  a  regulatory  analysis  is  under 
study.  These  regulations  may  be  of 
special  interest  to  small  businesses. 

Status:  An  advance  notice  of 
proposed  rulemaking  was  published  in 
August,  1979,  and  the  publication  of  a 
proposed  regulation  by  September  30, 
1980  is  anticipated. 

Contact:  Frank  White,  Mine  Safety 
and  Health  Administration,  4015  Wilson 
Boulevard,  Arlington,  Virginia  22203, 
703-235-1910. 

88.  MSHA— 30  CFR  Part  75- 
Underground  Coal  Mine  Safety 
Standards. 


All  safety  standards  applicable  to 
underground  coal  mines  are  contained 
in  30  CFR  Part  75.  Prior  to  March  9, 1978, 
the  effective  date  of  the  Federal  Mine 
Safety  and  Health  Act  of  1977,  there  had 
been  pre-proposal  consultations  with 
the  coal  industry  with  respect  to 
changes  in  safety  standards  relating  to 
suface  coal  mines.  A  regulatory  analysis 
is  not  required.  These  regulations  may 
be  of  special  interest  to  small 
businesses. 

Status:  MSHA  has  determined  not  to 
take  further  action  at  this  time.  The  item 
is  therefore  removed  from  the  Agenda. 

Contact:  Frank  White,  see  item  87. 

89.  MSHA— 30  CFR  Part  71— 
Respirable  Dust  Standard  For  Surface 
Coal  Mines. 

This  is  a  health  standard  which  sets 
forth  the  dust  level  and  procedures  for 
sampling  respirable  coal  mine  dust  in 
surface  coal  mines.  This  proposed 
regulation  would  change  the  current 
sampling  procedure  and  give  miners  a 
greater  degree  of  participation  in  this 
program.  The  proposed  sampling 
procedures  and  opportunity  for  miner 
participation  are  similar  to  the  rules 
applicable  to  underground  coal  mines.  A 
regulatory  analysis  is  not  required. 

Status:  A  proposed  regulation  was 
published  on  April  8, 1980.  Public 
hearings  are  scheduled  for  June  3  and  5, 
1980. 

Contact:  Frank  White,  see  item  87. 

90.  MSHA— 30  CFR  Part  57- 
Requirements  To  Provide  Self-Contained 
(oxygen  generating)  Self  Rescue  Devices 
To  Underground  Metal  and  Non  Metal 
Miners. 

This  regulation  would  require  that  all 
undeground  metal  and  nonmetal  miners 
be  provided  with  self-contained 
(oxygen-generating)  self-rescue  devices. 
The  current  self-rescue  devices 
available  to  underground  metal  and 
nonmetal  miners  are  of  a  filter  type, 
which  do  not  generate  oxygen,  and 
hence  the  user  must  rely  on  the  oxygen 
in  the  air.  The  new  device,  which  does 
generate  oxygen,  will  greatly  increase  a 
miner’s  chance  of  surviving  a  mine 
emergency  in  which  irrespirable  air  is 
present.  A  regulatory  analysis  is  not 
required. 

Status:  MSHA  has  decided  to  defer 
action  on  this  regulation  at  this  time  for 
the  following  reason.  On  November  21, 
1978,  MSHA  revised  its  self-rescue 
standards  for  underground  coal  mines  to 
require  the  use,  over  a  two  year  phase-in 
period,  of  self  contained  (oxygen¬ 
generating)  self-rescue  devices  in 
underground  coal  mines.  The  coal  mine 
regulations  would,  therefore,  become 
fully  effective  on  December  21, 1980.  In 
the  preamble  to  the  final  rule,  MSHA 
informed  the  coal  mining  community 
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that,  during  the  two  year  phase-in 
period,  it  would  conduct  field  tests 
involving  the  devices  to  examine  in 
detail  how  the  regulations  would  affect 
miners.  It  was  generally  felt  that  the 
experience  gained  by  MSHA,  miners 
and  operators  over  the  two  year  phase- 
in  period  would  facilitate  total 
implementation  of  the  program  in 
underground  coal  mines.  Because  this 
regulation  concerns  the  use  of  these 
same  devices  in  underground  metal  and 
nonmetal  mines,  MSHA  believes  that  it 
would  be  beneficial  to  both  the  metal 
and  nonmetal  mining  community  and 
MSHA  to  wait  until  the  field  tests  are 
completed  with  respect  to  the  coal 
regulations.  This  item  is,  therefore, 
removed  from  the  Agenda. 

Contact:  Frank  White,  see  item  87. 

91.  MSHA— 30  CFR  Parts  55,  56  and 
57 — Requirements  For  Construction  and 
Maintenance  of  Impoundments  and 
Tailings  Piles  at  Metal  and  Nonmetal 
Mines. 

This  regulation  would  set  forth 
minimum  safety  standards  for  waste 
piles  and  impounding  structures  at  metal 
and  nonmetal  mines.  Improved 
standards  governing  waste  dams  at  coal 
mines  were  developed  following  the 
dam  failure  at  Buffalo  Creek  in  1972, 
which  caused  death  and  injury  to  many 
miners.  These  proposed  standards, 
which  would  set  forth  requirements  for 
new  dam  construction  and  upgrading  of 
existing  facilities  at  metal  and  non- 
metal  mines,  will  help  reduce  the 
likelihood  of  dam  failures  occurring. 
Because  of  recent  dam  failures  which 
include  the  potential  for  loss  of  life  and 
damage  to  the  environment,  MSHA 
decided  to  develop  improved  standards 
for  new  and  existing  waste  piles  and 
dams.  The  need  for  a  regulatory  analysis 
is  under  study.  This  regulation  may  be 
of  special  interest  to  small  businesses. 

Status:  The  publication  of  an  advance 
notice  of  proposed  rulemaking  by  July  1, 
1980  is  anticipated. 

Contact:  Frank  White,  see  item  87. 

92.  MSHA— 30  CFR  Part  77— Surface 
Coal  Mine  Safety  Standards. 

This  regulation  includes  mandatory 
safety  standards  for  surface  coal  mines 
and  surface  areas  of  underground  mines. 
This  regulation  was  proposed  in 
January,  of  1977.  MSHA  is  in  the  process 
of  reviewing  all  of  the  comments  and 
preparing  a  new  proposal  in  light  of  the 
MSH  Act.  The  need  for  a  regulatory 
analysis  is  under  study.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  Frank  White,  see  item  87. 


93.  MSHA — 30  CFR  Part  70— 
Respirable  Dust  Standards  For 
Underground  Coal  Mines. 

Rulemaking  had  begun  on  this 
regulation  at  the  time  of  the  transfer  of 
MESA  from  the  Department  of  Interior 
to  the  Department  of  Labor.  A 
regulatory  analysis  is  not  required.  This 
regulation  may  be  of  special  interest  to 
small  businesses. 

Status:  The  regulation  was  finalized 
on  April  8, 1980  and  should  significantly 
enhance  the  effectiveness  of  MSHA’s 
dust  control  efforts.  The  effective  date  of 
rule  is  November  1, 1980. 

Contact:  Frank  White,  see  item  87. 

94.  MSHA — 30  CFR  Part  90 — Transfer 
of  Miners. 

These  regulations  contain  procedures 
for  the  transfer  of  surface  and 
underground  coal  miners  with  evidence 
of  pneumoconiosis  to  low  dust  work 
areas  in  order  to  prevent  further 
development  of  the  disease.  To  improve 
the  health  environment  of  coal  miners 
and  for  consistent  enforcement,  MSHA 
is  revising  all  of  its  respirable  dust 
regulations.  This  regulation  will  give 
miners  both  greater  health  and 
economic  protections  and  it  is  expected 
that  the  regulation  will  encourage  more 
miners  to  exercise  their  transfer  rights. 

A  regulatory  analysis  is  not  required. 
This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  A  proposed  regulation  was 
published  on  April  8, 1980.  Public 
hearings  are  scheduled  for  June  3,  and  5, 
1980. 

Contact:  Frank  White,  see  item  84. 

95.  MSHA— 30  CFR  Part  45- 
Regulations  to  Identify  Independent 
Contractors  as  Mine  Operators. 

This  regulation  sets  forth  criteria  and 
procedures  for  identifying  independent 
contractors  as  mine  operators.  Once 
identified  as  operators,  these 
independent  contractors  would  be 
subject  to  the  requiements  of  the  Act. 
standards,  and  regulations.  The 
proposed  regulation  was  designed  to 
enable  MSHA  to  implement  an 
enforcement  policy  consistent  with  the 
amended  definition  of  "operator”. 
Section  3(d)  of  the  Federal  Mine  Safety 
and  Health  Act  of  1977  amended  the 
definition  of  “operator”  to  include  “any 
independent  contractor  performing 
construction  or  services  at  a  mine.”  A 
regulatory  analysis  is  not  required.  This 
regulation  may  be  of  special  interest  to 
small  business. 

Status:  A  notice  of  proposed 
rulemaking  was  published  in  August. 
1979  and  the  publication  of  a  final 
regulation  by  May  30, 1980  is 
anticipated. 

Contact:  Frank  White,  see  item  87. 


96.  MSHA— 30  CFR  Part  49— Mine 
Rescue  Teams  for  all  Underground 
Mines. 

This  regulation  sets  forth  proposed 
requirements  for  insuring  a  mine  rescue 
capability  at  all  underground  mines. 
Section  115(e)  of  the  Federal  Mine 
Safety  and  Health  Act  requires  the 
Secretary  to  propose  regulations 
requiring  that  mine  rescue  teams  be 
available  for  rescue  and  recovery  work 
at  all  underground  mines. 

A  regulatory  analysis  is  not  required. 
This  regulation  may  be  of  special 
interest  to  small  businesses. 

Status:  The  publication  of  a  final 
regulation  by  May  30, 1980  is 
anticipated. 

Contact:  Frank  White,  see  item  87. 

97.  MSHA— 30  CFR  Part  48,  Subpart 
C — Training  Regulations  for 
Construction  Workers. 

This  regulation  will  set  forth  training 
and  retraining  requirements  for 
construction  workers  on  mine  property. 
Section  115(d)  of  the  MSH  Act  requires 
that  the  Secretary  promulgate 
appropriate  standards  for  safety  and 
health  training  for  mine  construction 
workers.  The  need  for  a  regulatory 
analysis  is  under  study. 

Status:  During  the  course  of  the 
development  of  this  regulation,  MSHA 
has  determined  that  it  will  be  necessary 
to  resolve  certain  issues  with  respect  to 
the  construction  regulations  before 
further  action  can  be  taken.  This 
regulation  is.  therefore,  removed  from 
the  Agenda. 

Contact:  Frank  White,  see  item  87. 

98.  MSHA— 30  CFR  Part  23- 
Telephones  and  Signaling  Devices. 

This  regulation  would  permit  MSHA 
to  approve  telephones  that  are 
connected  to  the  mine  power  system. 
Previously  MSHA  could  approve  only 
battery  operated  telephones.  This 
amendment  would  conform  the  existing 
regulation  to  advances  in  technology.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  November  1, 1980  is 
anticipated. 

.  Contact:  Frank  A.  White,  see  item  87. 

99.  MSHA — Pattern  of  Violations. 

Under  the  Federal  Mine  Safety  and 

Health  Act  of  1977  MSHA  can  issue  a 
“pattern  of  violations"  notice  to 
operators  who  have  a  pattern  of 
violations  which  could  have 
significantly  and  substantially 
contributed  to  the  cause  and  effect  of 
safety  and  health  hazards  in  the  mine. 
After  receiving  notice  that  a  pattern  of 
violations  exists  the  operator  may  be 
subject  to  closure  orders  for  subsequent, 
significant  and  substantial  violations. 
These  proposed  regulations  will  set 
forth  criteria  for  determining  if  a 
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“pattern  of  violations”  exists.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
document  by  July  30, 1980  is  anticipated. 

Contact:  Frank  A.  White,  see  item  84. 

100.  MSHA— 30  CFR  Parts  55,  56  and 
57 — Review  of  Metal  and  Nonmetal 
Standards. 

MSHA  has  decided  to  undertake  a 
thorough  review  of  the  metal  and 
nonmetal  health  and  safety  standards  in 
order  to  update  and  uprade  existing 
standards  and  to  consider  eliminating, 
consolidating,  clarifying,  simplifying  and 
reorganizing  provisions  where 
appropriate.  MSHA  indicated  its 
commitment  to  this  effort  in  the 
preamble  to  the  final  rule  converting  the 
former  metal  and  nonmetal  advisory 
standards  to  mandatory  standards. 
MSHA  informed  the  metal  and  nonmetal 
mining  community  that  it  would  conduct 
a  study  of  all  the  metal  and  nonmetal 
standards  to  determine  their 
applicability  and  effectiveness.  To  allow 
early  public  participation  in  this 
rulemaking  project,  MSHA  has  prepared 
an  advance  notice  of  proposed 
rulemaking  soliciting  input  from  the 
metal  and  nonmetal  mining  community 
concerning  problems  encountered  in  the 
application  of  the  existing  standards 
and  requesting  commenters  to  assist 
MSHA  in  prioritizing  the  standards  for 
purposes  of  review  and  possible 
revision.  The  need  for  a  regulatory 
analysis  is  under  study.  These 
regulations  may  be  of  special  interest  to 
small  businesses. 

Status:  An  advance  notice  of 
proposed  rulemaking  was  published  on 
March  25, 1980.  The  evaluation  of  public 
comments  is  now  underway. 

Contact:  Frank  A.  White,  see  item  87. 

101.  MSHA— 30  CFR  Part  100— Civil 
Penalties. 

The  civil  penalty  regulations  were 
promulgated  on  May  30, 1978.  At  that 
time,  MSHA  made  a  commitment  to 
review  them  after  one  year  to  determine 
if  changes  were  needed.  In  August  1979, 
MSHA  initiated  this  review  and  invited 
all  segments  of  the  mining  industry  to 
comment  on  both  the  substance  and  the 
application  of  the  regulations.  In 
response  to  those  comments,  MSHA  has 
determined  that  there  is  a  need  to 
amend  the  regulations  in  order  to 
restructure  the  civil  penalty  system.  A 
regulatory  analysis  is  not  required. 
These  regulations  may  be  of  special 
interest  to  small  businesses. 

Status:  The  publication  of  an  advance 
notice  of  proposed  rulemaking  by  June 
30, 1980  is  anticipated. 

Contact:  Frank  A.  White,  see  item  87. 

102.  MSHA— 30  CFR  Part  70— Miner 
Participation  in  Respirable  Dust 
Sampling  Procedures. 


This  regulation  would  amend  the  coal 
dust  regulations  to  permit  miners’ 
representatives  to  participate  in  the  dust 
sampling  process  in  underground  coal 
mines.  This  issue  was  first  raised  in  a 
significant  way  during  the  public 
hearings  on  revisions  to  the  procedures 
for  sampling  respirable  dust  in 
underground  coal  mines.  Officials, 
safety  committee  members,  and  rank 
and  file  members  of  the  United  Mine 
Workers  of  America  were  critical  of 
how  the  sampling  program  was  actually 
being  implemented  in  the  nation’s 
mines.  The  participation  of  miners’ 
representatives  in  the  sampling 
procedures  is  intended  to  promote  better 
cooperation  between  the  coal  mine 
operators  and  the  miners  whose  health 
may  be  affected  in  order  to  improve  the 
effectiveness  of  the  respirable  dust 
control  program.  A  regulatory  analysis 
is  not  required. 

Status:  A  proposed  regulation  was 
published  on  April  8, 1980.  Public 
hearings  are  scheduled  for  June  3  and  5, 
1980. 

Contact:  Frank  A.  White,  see  item  87. 

103.  Labor  Management  Services 
Administration  (LMSA) — 29  CFR  Parts 
402  and  403 — Labor  Organization 
Reports. 

Amendments  under  consideration 
would  have  required  labor  organizations 
to  mail  or  directly  supply  to  every 
member  copies  of  certain  reports  filed 
under  the  Labor  Management  Reporting 
and  Discolsure  Act  (LMRDA).  This 
proposal  was  set  forth  in  a  petition 
received  from  nine  union  members 
represented  by  the  Institute  for  Public 
Interest  Representation  of  the 
Georgetown  University  Law  Center.  A 
regulatory  analysis  is  not  required. 

Status:  This  proposal  has  been 
considered  in  light  of  comments 
received  from  the  public  in  response  to  a 
proposed  rule  published  on  February  9, 
1979.  A  decision  has  been  made  not  to 
amend  the  regulation  and  notice  to  this 
effect  wijl  be  published  by  June  30, 1980. 
This  item  is  therefore  removed  from  the 
Agenda. 

Contact:  Herbert  Raskin,  Room 
N5109 — Main  Labor  Building,  200 
Constitution  Avenue,  NW.,  Washington, 
D.C.  20210,  202-523-7373. 

104.  LMSA— 29  CFR  Part  452,  Subpart 
J — Election  Enforcement  Provisions  of 
the  LMRDA. 

A  proposed  regulatory  statement  to 
revise  and  update  existing  enforcement 
provisions  of  the  interpretative  bulletin 
on  elections  (29  CFR  Part  452)  has  been 
prepared.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 


Contact:  Herbert  Raskin,  see  item  103. 

105.  LMSA— 29  CFR  Part  204- 
Standards  of  Conduct  Regulations. 

These  regulations  contain  rules  and 
procedures  governing  the  standards  of 
conduct  prescribed  for  Federal 
employee  organizations.  Certain 
changes  are  required  by  the  recently 
enacted  Civil  Service  Reform  Act.  A 
regulatory  analysis  is  not  required. 

Status:  A  final  regulation  was 
published  on  March  7, 1980.  The  item  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Herbert  Raskin,  see  item  103. 

106.  LMSA— 29  CFR  Part  403— Labor 
Organization  Financial  Reports. 

An  amendment  was  under 
consideration  to  allow  labor 
organizations  with  up  to  $100,000  total 
annual  receipts  to  file  annual  financial 
reports  on  Form  LM-3  (Short  Form) 
rather  than  the  more  detailed  LM-2.  The 
present  cut-off  amount  at  the  time  was 
$30,000  total  annual  receipts.  A 
regulatory  analysis  was  not  required. 

This  item  may  be  of  special  interest  to 
small  organizations. 

Status:  Final  regulations  were 
published  on  February  1, 1980.  The  item 
is,  therefore,  removed  from  the  Agenda. 

Contact:  Herbert  Raskin,  see  item  103. 

107.  LMSA— 29  CFR  Part  212— Dispute 
Resolution  Procedures  for  Determination 
of  Employee  Protections. 

These  guidelines  will  be  issued  to 
provide  information  about  the 
Department  of  Labor’s  procedures  for 
making  final  and  binding  determinations 
in  the  resolution  of  disputes  over 
employee  protections  arising  under 
Section  13(c)  of  the  Urban  Mass 
Transportation  Act  of  1964,  as  amended, 
and  under  Section  405(b)  of  the  Rail 
Passenger  Service  Act  of  1970,  as 
amended.  These  guidelines  are 
necessary  so  that  employees  and 
representatives  of  employees  and 
employers  in  the  mass  passenger 
transportation  industry  will  know  how 
disputes  which  are  submitted  to  the 
Department  for  adjudication  are 
processed.  A  regulatory  analysis  is  not 
required. 

Status:  A  regulatory  analysis. is  not 
required.  The  publication  of  a  proposed 
regulation  by  October  31, 1980  is 
anticipated. 

Contact:  Bruce  Leet,  Room  N5639, 
Department  of  Labor,  200  Constitution 
Avenue  N.W.,  Washington,  D.C.  20210, 
(202)  523-6495. 

108.  LMSA— 29  CFR  92.1—92.9— 
Redwood  National  Park  Employee 
Protection  Program. 

These  regulations  are  being  developed 
to  define  the  criteria  which  employees 
must  meet  to  receive  benefits  under  the 
Redwood  National  Park  Expansion  Act. 
A  regulatory  analysis  is  not  required. 
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Status:  The  publication  of  a  final 
regulation  by  May  15, 1980  is 
anticipated. 

Contact:  Ron  Glass.  Room  N5639 — 
Department  of  Labor,  200  Constitution 
Avenue  N.W.,  Washington,  D.C.  20210, 
202-523-6495. 

-  109.  LMSA — 29  CFR  Part  225 — 

\  Protective  Arrangements  Under  Section 
1642(c),  Public  Health  Services  Act. 

President  Carter  signed  the  Health 
Planning  and  Resources  Development 
Act  of  1979  on  October  4, 1979.  Included 
in  Title  III  of  this  legislation  is  a  new 
HEW  administered  grant  program 
designed  to  encourage  and  assist  the 
discontinuance  of  unneeded  hospital 
services. 

Section  1642(c)(1)  of  the  Act  requires 
the  certification  of  employee  protective 
arrangements  by  the  Secretary  of  Labor 
before  the  approval  of  grant  applications 
by  HEW.  Section  1642(c)(2)  states  that 
“(t]he  Secretary  of  Labor  shall  by 
regulation  prescribe  guidelines  for 
arrangements  for  the  protection  of  the 
interests  of  employees  affected  by  the 
discontinuance  of  hospital  services." 

The  Act  requires  the  Secretary  of 
Labor  to  certify  that  “fair  and  equitable 
arrangements  have  been  made  to  protect 
the  interests  of  employees  affected  by 
the  discontinuance  of  services  against  a 
worsening  of  their  positions  with  respect 
to  their  employment,  including 
arrangements  to  preserve  the  rights  of 
employees  under  collective  bargaining 
agreements,  continuation  of  collective 
bargaining  rights  consistent  with  the 
provisions  of  the  National  Labor 
Relations  Act,  reassignment  of  affected 
employees  to  other  jobs,  retraining 
programs,  protecting  pension,  health 
benefits  and  fringe  benefits  of  affected 
employees,  and  arranging  adequate 
severance  pay,  if  necessary."  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  May  15, 1980  is 
anticipated. 

Contact:  Ron  Glass,  see  item  108. 

110.  LMSA/ERISA — 29  CFR  2530.203- 
3  Suspension  of  Benefits. 

This  regulation  will  describe  the 
circumstances  under  which  an  employee 
pension  benefit  plan  will  be  permitted  to 
suspend  the  payment  of  benefits  to  a 
retiree  under  section  203(a)(3)(B)  of  The 
Employee  Retirement  Income  Security 
Act  (ERISA).  Section  203(a)(3)(B)  of 
ERISA  directs  the  Secretary  to  prescribe 
such  regulations  as  may  be  necessary  to 
carry  out  the  purposes  of  that  provision, 
including  regulations  with  respect  to  the 
meaning  of  the  term  "employed".  A 
regulatory  analysis  is  not  required. 

Status:  A  proposed  regulation  was 
published  on  December  19, 1978  and  the 


publication  of  a  final  regulation  by  June 

1. 1980  is  anticipated. 

Contact:  Judith  B.  Kahn,  Room 

N4461 — Main  Labor  Building,  200 
Constitution  Avenue  N.W.,  Washington, 
D.C.  20210,  202-523-8430. 

111.  LMSA/ERISA — 29  CFR 
2550.414c-l,  2  and  3 — Transitional  Relief 
for  Certain  Loans,  Leases,  and 
Dispositions  of  Property  Prior  to  June  30, 
1984,  under  Sections  414(c)(1),  (2)  and  (3) 
of  ERISA. 

These  regulations,  if  adopted,  will 
clarify  the  scope  of  transitional  relief 
provided  in  section  414(c)(1),  (2)  and  (3) 
of  ERISA,  which  suspends  until  June  30, 
1984  the  application  of  the  prohibited 
transaction  provisions  of  sections  406 
and  407(a)  of  ERISA  to  certain  loans, 
leases,  joint  uses  and  dispositions  of 
property  between  employee  benefit 
plans  and  parties  in  interest.  In  part, 
these  regulations  will  define  certain 
terms  and  clarify  certain  conditions 
contained  in  section  414(c)(1),  (2)  and 
(3).  These  regulations  may  relieve  the 
Department’s  administrative  burden  by 
reducing  the  number  of  applications  for 
exemptions  from  the  prohibited 
transaction  provisions  of  ERISA.  A 
regulatory  analysis  is  not  required. 

Status:  A  proposed  regulation  wa9 
published  in  April,  1979  and  the 
publication  of  a  final  regulation  by  June 

30. 1980  is  anticipated. 

Contact:  William  J.  Flanagan,  Room 
C-4508 — Main  Labor  Building,  200 
Constitution  Avenue  N.W.,  Washington, 
D.C.  20210,  202-523-7931. 

112.  LMSA/ERISA— 29  CFR  2520. 105- 
1  through  2520.105-11  and  2530.209-1 
through  2530.209-9 — Individual  Benefit 
Reporting  and  Recordkeeping. 

These  regulations  will  govern  (1) 
reports  that  must  be  furnished  to 
participants  in  pension  plans  and  in 
some  cases,  to  their  beneficiaries 
regarding  the  benefits  to  which  they  are 
entitled,  or  may  become  entitled  at 
retirement;  and  (2)  records  that  must  be 
maintained  to  provide  the  information 
necessary  to  prepare  these  reports. 
These  regulations,  if  adopted,  would 
provide  necessary  guidance  to 
employers  maintaining  pension  plans 
and  to  the  pension  plan  administrators 
for  compliance  with  certain  statutory 
reporting  and  recordkeeping 
requirements  of  ERISA.  The  need  for  a 
regulatory  analysis  is  under  study. 

Status:  A  proposed  regulation  was 
published  in  February  1979  and  the 
publication  of  a  new  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  Robert  Doyle,  Room  N4472 — 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7901. 


113.  LMSA/ERISA— 29  CFR  2520- 
Certain  Exemptions  For  Plans  Under 
Which  Membership  in  a  Health 
Maintenance  Organization  is  Offered  as 
a  Benefit. 

This  regulation  would  provide 
exemptions  from  certain  reporting  and 
disclosure  requirements,  where 
application  of  those  requirements  might 
be  duplicative  in  view  of  the  Health 
Maintenance  Organization  Act  of  1977. 

It  will  also  provide  that  the  grievance 
procedures  which  qualified  HMOs  are 
required  to  establish  under  the  HMO 
Act  with  respect  to  benefits  offered  by 
the  HMO  will  be  deemed  to  satisfy  the 
claims  requirements  of  ERISA.  The 
action  taken  is  intended  to  harmonize 
the  requirements  of  the  two  Acts  and 
reduce  unnecessary  paperwork.  A 
regulatory  analysis  is  not  required. 

Status:  A  proposed  regulation  was 
published  in  June,  1979.  Publication  of  a 
final  regulation  will  depend  upon 
coordination  with  the  Department  of 
Health  and  Human  Services. 

Contact:  Robert  Doyle,  see  item  112. 

114.  LMSA/ERISA— 29  CFR  2520- 
Exemption  From  Reporting  and 
Disclosure  Requirements  With  Regard  to 
Apprenticeship  and  Other  Training 
Plans. 

This  regulation  would  amend  an 
existing  regulation,  29  CFR  2520.104-22, 
to  provide  an  exemption  from  the 
reporting  and  disclosure  requirements 
under  Title  I  of  ERISA  for  plans  which 
provide  solely  apprenticeship  training 
benefits,  other  training  benefits  or  a 
combination  of  apprenticeship  and  other 
training  benefits.  The  availability  of  the 
exemption  for  plans  providing  solely 
apprenticeship  training  would  be 
conditioned  on  a  plan  administrator’s 
filing  a  brifcf  notice  with  the  Department 
containing  certain  information  about  the 
plan,  taking  steps  to  see  that  the 
information  contained  in  the  notice  is 
disclosed  to  certain  employees  of 
employers  contributing  to  the  plan,  and 
making  the  notice  available  to  those 
employees  upon  request.  The 
Department  believes  that  the  relief 
offered  by  the  proposed  exemption  is 
necessary  to  relieve  certain 
apprenticeship  and  training  plans  of 
reporting  and  disclosure  requirements 
that  are  particularly  burdensome  in  light 
of  the  benefits  obtained  from  such 
reporting  and  disclosure.  A  regulatory 
analysis  is  not  required. 

Status:  A  final  regulation  was 
published  on  March  11, 1980.  The  item 
is,  therefore,  removed  from  the  Agenda. 

Contact:  Douglas  Wham,  Room  C4508, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-9141. 
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115.  Z.MSA/£7?/SA-Revision  of  Forms 
5500,  5500-C,  and  5500-K  (Annual 
Return/Report  Forms)  and  Schedule  A 
(Insurance  Information)  Filed  under 
ERISA. 

Revisions  of  these  forms  would  affect 
the  reporting  of  certain  commission 
information  relating  to  the  acquisition  of 
insurance  coverage  by  employee  benefit 
plans.  Specifically,  item  3  of  Schedule  A, 
attached  to  the  annual  retum/report 
form,  would  be  revised  to  provide 
information  in  a  manner  that  would  be 
more  useful  to  the  Department  and  to 
participants  and  less  burdensome  to 
plans  and  insurance  companies.  In 
conjunction  with  these  revisions, 
additional  questions  would  be  added  to 
item  15  of  Forms  5500,  5500-C,  and  5500- 
K.  The  Department  proposed  revisions 
to  item  3  of  Schedule  A  and  to  item  15  of 
the  Forms  5500,  5500-C,  and  550G-K  in 
light  of  public  objections  to  certain 
aspects  of  the  current  reporting 
requirement.  A  regulatory  analysis  is 
not  required. 

Status:  Final  forms  were  published  on 
March  4, 1980.  The  item  is  therefore, 
removed  from  the  Agenda. 

Contact:  Wayland  Coe,  Room  N4902- 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-8474. 

116.  LMSA/ERISA- 29  CFR  Part  2520- 
Limited  Exemption  and  Alternative 
Method  of  Compliance  For  Filing  of 
Insurance  Company  Financial  Reports. 

This  regulation  would  require  that 
insurance  company  financial  reports  be 
filed  with  the  Department  only  upon 
request,  in  lieu  of  the  present  statutory 
requirement  that  such  reports  be  filed 
with  the  plan’s  annual  report.  The 
proposed  regulation  is  part  of  the 
Department’s  effort  to  reduce  the 
administrative  and  cost  burdens 
imposed  by  the  reporting  and  disclosure 
requirements  of  ERISA.  Experience  to 
date  demonstrates  that  the  infrequent 
need  for  information  contained  in 
financial  reports  of  insurance  companies 
does  not  justify  a  requirement  that  the 
reports  be  filed  on  an  annual  basis.  A 
regulatory  analysis  is  not  required. 

Status:  A  final  regulation  was 
published  on  March  4, 1980.  The  item  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Wayland  Coe,  see  item  115. 

117.  LMSA/ERISA-2 9  CFR  Part  2520- 
Revision  of  Certain  Annual  Information 
Return/Reports:  Compliance  Oriented 
Returns. 

These  form  changes  will  effectuate  a 
transition  from  annual  to  triennial  filing 
of  the  annual  retum/report  for  certain 
plans  under  ERISA.  The  triennial 
retum/reports  would  be  filed  by 
administrators  of  pension  or  welfare 
plans  with  fewer  than  100  participants 


at  the  beginning  of  the  plan  year.  Plans 
will  file  a  Form  5500-R  Registration 
Statement  during  the  other  two  years. 

On  May  10, 1978,  a  series  of  actions  to 
reorganize  and  reform  the  regulation  of 
employee  benefit  plans  was  announced 
at  the  White  House.  As  a  part  of  the 
reform,  the  IRS,  DOL,  and  PBGC  have 
these  form  changes  under  consideration 
as  a  substitution  for  the  current  system 
of  annual  reporting.  A  regulatory 
analysis  is  not  required.  This  form 
change  may  be  of  special  interest  to 
small  businesses. 

Status:  Proposed  changes  were 
published  in  June,  1979  and  the  date  of 
publication  of  a  final  form  will  be 
determined  in  coordination  with  other 
Federal  agencies. 

Contact:  John  Christensen,  Room 
N4472 — Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8377. 

118.  LMSA/ERISA— 29  CFR  Part 
2550 — Maintenance  of  Indicia  of 
Ownership  of  Plan  Assets  Outside 
Jurisdiction  of  District  Courts  of  the 
United  States. 

Revision  of  this  regulation  will  clarify 
the  conditions  under  which  banks  may 
maintain  the  indicia  of  ownership  of 
certain  plan  assets  in  foreign  entities 
under  29  CFR  2550.404(b).  Public 
comments  received  from  banks  have 
requested  clarification  of  this  regulation. 
A  regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  July  1, 1980  is  anticipated. 

Contact:  Gloria  E.  Pollack,  Room 
C4508 — Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8297. 

119.  LMSA/ERISA — Alternative 
Method  of  Compliance  with  the 
Reporting  and  Disclosure  Requirements 
of  ERISA  for  Certain  Simplified 
Employee  Pensions. 

This  regulation,  if  adopted,  will 
provide  an  alternative  method  of 
compliance  with  the  reporting  and 
disclosure  requirements  of  ERISA  for 
simplified  employee  pensions  (SEPs) 
established  by  use  of  Internal  Revenue 
Service  Form  5305-SEP  (Model  SEPs). 
The  Secretary  of  Labor  is  authorized  to 
prescribe  such  an  alternative  method  of 
compliance  by  section  110(a)  of  ERISA. 
The  regulation  is  intended  to  reduce  the 
reporting  and  disclosure  requirements 
for  these  Model  SEPs.  A  regulatory 
analysis  is  not  required.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  A  final  regulation  was 
published  on  April  11, 1980.  The  item  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Timothy  S.  Smith,  Room 
C4508 — Main  Labor  Building,  200 


Constitution  Avenue,  N.W.,  Washinton, 
D.C.  20210,  202-523-6855. 

120.  LMSA/ERISA— 29  CFR  Part 
2510 — Supplemental  Pay. 

A  regulation  to  amend  the  existing 
regulation  to  clarify  the  circumstances 
under  which  an  arrangement  to  make 
supplemental  payments  to  employees 
will  not  be  deemed  an  employee  pension 
benefit  plan  under  section  3(2)  of  ERISA. 

Status:  The  development  of  this 
regulation  is  no  longer  under 
consideration  by  the  Department.  It  is, 
therefore,  removed  from  the  Agenda. 

Contact:  Helene  Benson,  Room 
N4700 — Department  of  Labor,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,  202-523-8664. 

121.  LMSA/ERISA— 29  CFR  Part 
2520 — Revision  of  Annual  Report  Forms 
re:  Master  Trusts. 

This  forms  revision  would  change  the 
manner  in  which  employee  benefit 
plans’  investments  in  master  trusts  are 
reported  annually  under  ERISA.  The 
contemplated  revision  would  make 
reporting  easier  for  plans  with  no  loss  of 
information  available  to  either  the 
Secretary  of  Labor  or  to  plan 
participants.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  proposed 
forms  revision  by  July  1, 1980  is 
anticipated. 

Contact:  Miriam  Freund,  Room  N4472, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-7901. 

122.  LMSA/ERISA— 29  CFR  Part 
2520 — Alternative  Method  of 
Compliance  With  the  Reporting  and 
Disclosure  Requirements  of  ERISA  For 
Certain  (Non-Model)  Simplified 
Employee  Pensions. 

This  regulation  would  provide  an 
alternative  method  of  compliance  with 
the  reporting  and  disclosure 
requirements  of  ERISA  for  certain 
simplified  employee  pensions  (SEPs) 
other  than  Model  SEPs.  The  Secretary  of 
Labor  is  authorized  to  prescribe  such  an 
alternative  method  of  compliance  by 
section  110(a)  of  ERISA.  The  regulation 
is  intended  to  reduce  the  reporting  and 
disclosure  requirements  for  these  Non- 
Model  SEPs.  A  regulatory  analysis  is  not 
required.  This  regulation  may  be  of 
special  interest  to  small  businesses. 

Status:  An  interim  regulation  was 
published  on  April  15, 1980. 

Contact:  Timothy  Smith,  see  item  119. 

123.  LMSA/ERISA— 29  CFR  Part 
2520 — Alternative  Method  of 
Compliance  With  the  Reporting  and 
Disclosure  Requirements  of  ERISA  in 
Report  to  Short  Plan  Years. 

This  regulation  would  provide  an 
alternative  method  of  compliance  with 
the  reporting  and  disclosure 
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requirements  of  ERISA  in  respect  to 
engaging  independent  qualified  public 
accountants  where  short  plan  years  are 
involved.  The  Secretary  of  Labor  is 
authorized  to  prescribe  such  an 
alternative  method  of  compliance  by 
section  110(a)  of  ERISA.  The  intent  of 
the  regulation  is  to  reduce  the 
administrative  burden  for  employee 
benefit  plans.  A  regulatory  analysis  is 
not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  June  30, 1980  is 
anticipated. 

Contact:  John  Christensen,  see  item 
117. 

124.  LMSA/ERISA — 29  CFR  Part 
2550 — Definition  of  Plan  Assets  and 
Establishment  of  Trust. 

This  regulation  would  clarify  what 
will  be  regarded  as  assets  of  an 
employee  benefit  plan  under  ERISA  and 
would  provide  certain  exemptions  from 
the  requirements  that  plan  assets  be 
held  in  trust.  Clarification  of  the  term 
“plan  asset"  is  needed  since  it  is  a  basic 
concept  used,  for  example,  in 
determining  what  property  must  be  held 
in  trust,  and  to  what  transactions  the 
fiduciary  responsibility  provisions  of 
ERISA  would  apply.  In  addition 
clarification  was  requested  by 
commentators  on  a  previously  proposed 
regulation.  The  need  for  a  regulatory 
analysis  is  under  study.  This  regulation 
may  be  of  special  interest  to  small 
businesses. 

Status:  The  publication  of  a  final  or 
reproposed  regulation  by  September  1, 
1980  is  anticipated. 

Contact:  Robert  R.  Bitticks,  Room 
C4508,  Main  Labor  Building,  200 
Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210,. 202-523-8620. 

125.  LMSA/ERISA—, 29  CFR 
2550.408(e) — Statutory  Exemption  for 
Acquisition  or  Sale  of  Qualifying 
Employer  Securities  and  for  Acquisition, 
Sale,  or  Lease  of  Qualifying  Employer 
Real  Property. 

A  proposed  regulation  designed  to 
interpret  and  clarify  the  statutory 
exemption  set  forth  in  section  408(e)  of 
ERISA  was  published  in  the  Federal- 
Register  on  August  28, 1979  (44  FR 
50367).  The  regulation  will  provide 
necessary  guidance  to  employee  “benefit 
plans  regarding  the  application  of  the 
prohibited  transaction  provisions  of 
ERISA  to  acquisitions  or  sales  of 
“qualifying  employer  securities"  and  to 
acquisitions,  sales  or  leases  of 
“qualifying  employer  real  property"  by 
plans.  A  regulatory  analysis  is  not 
required. 

Status:  The  publication  of  a  final 
regulation  by  June  30, 1980  is 
anticipated. 


Contact:  Jay  Neuman,  Room  C4508, 
Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Washington,  D.C.  20210, 
202-523-9141. 

126.  LMSA/ERISA— 29  CFR 
2550.414(c)(5) — Transitional  Relief  for 
Certain  Dispositions  of  Property  Under 
Section  414(c)(5)  of  ERISA. 

This  proposed  regulation  would 
clarify  the  scope  of  the  transitional  relief 
provided  in  section  414(c)(5)  of  ERISA. 
The  proposed  regulation  is  designed  to 
clarify  the  circumstances  under  which 
the  prohibited  transaction  provisions 
contained  in  sections  406  and  407(a)  of 
ERISA  are  inapplicable  to  certain  sales, 
exchanges  or  other  dispositions  of 
property  to  a  party  in  interest.  A 
regulatory  analysis  is  not  required. 

Status:  The  publication  of  a  proposed 
regulation  by  August  1, 1980  is 
anticipated. 

Contact:  Gloria  Pollack,  see  item  118. 

Signed  this  27th  day  of  May  1979  at 
Washington,  D.C. 

Ray  Marshall, 

Secretary  of  Labor. 
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